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Research Analysis 

 

The CS for HB 1327 requires the State Long-Term Care Ombudsman to monitor each nursing 

facility to determine that a residents’ advisory council is allowed to meet monthly. The measure 

provides that each facility have a functioning council in order to retain its license and that the 

facility may be assessed civil penalties for failure to do so. Some additional provisions of the 

measure include: 

 

o Outlining the purpose and membership of family councils; 

o Requiring facilities to have emergency medical resuscitation equipment and staff 

certified in Advanced Cardiovascular Life Support; 

o Requiring facilities to designate a physician to serve as medical director; 

o Requiring facilities to disclose ownership information to the Oklahoma State 

Department of Health (OSDH) which will be posted on the OSDH website; 

o Establishing new staff-to-resident ratios and provides that failure to maintain 

required staffing levels is a grounds for license revocation; 

o Prohibiting the administrator from being considered direct-care staff;  

o Requiring facilities that use arbitration agreements to notify the resident that such 

agreement does not limit his or her ability to take legal action; 

o Modifying actions required of the OSDH upon receipt of complaints and reports 

of violations; and 

o Authorizing OSDH to suspend or revoke any nurse aide certification if it is 

determined that an individual is subject to the provisions regarding criminal 

history background checks that prohibit employment in a long-term care facility.  

 

Prepared By: Marcia Goff 

 

Fiscal Analysis 

 

This bill provides for the establishment of 3 new websites dedicated to maintaining the names of 

each Medical Director, another for the names of each Owner and one for family members of 

Veterans to post quality of care standards and the ability to post confidential information 

regarding abuse.  The bill further requires that OSDH make updates and maintain the websites. 

The first part would be to develop the 3 websites with OMES-IT.  We anticipate 2 months of 

web application development for each site at a cost of $120 per hour.  The additional updates and 

maintenance would require ¼ of an FTE. 



 

 

Development Costs:  2 months x 160 hours per month x $120 per hour x 3 websites = $115,200 

Maintenance Costs:  $56,700 per year + $29,568 fringe benefits per year x ¼ of an FTE = 

$21,567 per year 

 

Per the Oklahoma Healthcare Authority, if this version of HB 1327 were to pass the major 

impact to OHCA would be under section 7, 63 O.S. 2011, Section 1-1925.2  (proposed 1.) which 

changes the staffing ratios by shift for nursing facilities and regular ICF/IID facilities (see 

attachment). Attached is a revised spreadsheet which indicates the possible budget impact of 

total dollars of approximately $74.1 million annually ($27,626,809 state dollars).  This could 

increase the expenditures to the Long Term Care Facilities if OHCA did not choose to fund it 

through the rates. 

 

(a) (b) © (d) (e) (f) LEGISLATED Description Total Cost Total Hours Cost Per Hour

HOURS HOURS HOURS Registered Nurses 37,053,416.48$    1,391,210.00 26.63$             

TOTAL PER REQUIRED PPD PPD Licensed Pratical Nurses 121,863,729.18$  6,148,785.00 19.91$             

CLIENTS DAYS SHIFT RATIOS RATIO RATIO Director of Nursing 23,938,960.45$    759,129.00 31.70$             

Nurse Aides 142,353,694.64$  13,747,685.00 10.42$             

24,500   365 8 7 10,220,000 1.14    CMA Aides 44,659,264.49$    3,805,370.00 11.78$             

24,500   365 8 10 7,154,000    0.80    Therapy Aide/Assistant 1,679,435.89$      117,014.00 14.35$             

24,500   365 8 17 4,208,235    0.47    *Employee Benefit 18,635,019.31$    

SUM 21,582,235 2.41    2.41 Outside Professionals

Contract Registered Nurses 2,190,226.01$      82,246.56 26.63$             

Contract LPN 2,192,519.83$      110,121.54 19.91$             

24,500   365 8 6 11,923,333 1.33    Contract Nurse Aides 2,467,109.38$      236,766.74 10.42$             

24,500   365 8 8 8,942,500    1.00    Current Cost & Hours 397,033,375.66$  26,398,327.84  

24,500   365 8 15 4,769,333    0.53    New Cost & Hours 471,159,506.90$  31,326,895.65  

SUM 25,635,167 2.87    2.86 Total Budget Impact 74,126,131.24$    4,928,567.81    

0.45 Federal Share 46,499,322.12$    

18.67 State Share 27,626,809.11$    

Based on SFY14 Actual Cost Report Data

*CALCULATION OF EMPLOYEE BENEFITS:

NF 523,441,497.72$  

Reg ICF 13,794,762.44$    

Total Salaries & Wages 537,236,260.16$  

NF 97,765,313.36$    

Reg ICF 2,291,710.80$      

Total Employee Benefit 100,057,024.16$  

Employee Benefit Factor 18.62%

Direct Care Employee Benefit 18,635,019.31$    

HB1327 ESTIMATED BUDGET IMPACT Oklahoma Healthcare Authority 2-20-15

Difference

Percentage Increase

 
Prepared By: Stacy Johnson 

 

Other Considerations 

 

None. 
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