
An Act relating to labor; prohibiting discharge of employee for act 

of domestic abuse, sexual assault or stalking under certain 

conditions; requiring advance notice of leave; providing exception; 

requiring certain certification; establishing certain 

confidentiality; prohibiting discharge for status of victim of 

certain offenses; providing for reasonable accommodations to 

employee; stating certain allowable accommodations; limiting 

accommodations under certain occurrence; requiring good faith 

actions; providing for employer hardship; authorizing certain 

certification and recertification for accommodations; making certain 

information confidential; providing for change in accommodations; 

prohibiting retaliation for requesting accommodations; providing for 

violations; making certain willful acts a misdemeanor; allowing 

filing of complaint with Commissioner of Labor; setting time to file 

complaint; directing use of certain leave; disallowing modification 

of leave use under certain agreements; defining terms; providing 

additional conditions for employers with larger numbers of 

employees; setting number of employees; stating prohibitions to 

discharge; providing for violations; allowing use of leave under 

federal Family and Medical Leave Act of 1993; defining terms; 

providing for codification; and providing an effective date. 


