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STATE OF OKLAHOMA
1st Session of the 54th Legislature (2013)
COMMITTEE SUBSTITUTE

FOR
HOUSE BILL NO. 1717 By: Osborn

COMMITTEE SUBSTITUTE

[ state government - providing for determinations of
salary amounts for certain chief executive officers
- authorizing performance payments - modifying
salary limitation for Director of the Oklahoma
State Bureau of Investigation - effective date -

emergency |

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA:

SECTION 1. NEW LAW A new section of law to be codified

in the Oklahoma Statutes as Section 3601.3 of Title 74, unless there

is created a duplication in numbering, reads as follows:

A. The chief executive officer of any agency, board,

commission, department or other state governmental entity organized

within the executive branch of state government which does not

receive appropriations from the Legislature and which is responsible

for the licensing of professional persons may receive a salary which
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is eighty percent (80%) to one hundred percent (100%) of the mean
annual wage for the occupation licensed by the entity within the
State of Oklahoma as determined by the United States Department of
Labor, Bureau of Labor Statistics or an appropriate salary as
decided by the agency, board, commission, department or other state
governmental entity upon approval of the applicable cabinet
secretary.

B. The provisions of this section shall not be applicable to
any agency, board, commission, department or other entity organized
within the executive department of state government if such entity
receives appropriations from the Legislature.

C. Except for the state governmental entities described in
subsection A of this section, the Legislature shall prescribe
maximum salary amounts for the chief executive officer of any state
governmental entity organized within the executive branch of state
government each fiscal year in one or more measures as part of the
annual appropriations process.

SECTION 2. NEW LAW A new section of law not to be
codified in the Oklahoma Statutes reads as follows:

The Legislature finds that the topic of state employee
compensation is or will be made the subject of a remuneration study
initiated by the Governor during the fiscal year ending June 30,
2013, the fiscal year ending June 30, 2014, or both such fiscal

years.
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SECTION 3. NEW LAW A new section of law not to be
codified in the Oklahoma Statutes reads as follows:

A. Effective November 1, 2013, each state employee in both the
classified and the unclassified service who received a “meets
standards” or better rating on his or her performance evaluation
shall receive a performance payment of One Thousand Dollars
($1,000.00) or the amount necessary to equal the difference between
One Thousand Dollars ($1,000.00) and the amount of any market
adjustment received by the employee during the periods of time
described by subsection C of this section.

B. Of the amount specified in subsection A of this section,
Five Hundred Dollars ($500.00) shall be paid specifically by the
employing agency, board, commission, department or other state
governmental entity from efficiencies and savings within the budget
of the entity for the fiscal year ending June 30, 2014.

C. The provisions of subsection A of this section shall not be
applicable with respect to an employee who has received a market
adjustment in compensation of One Thousand Dollars ($1,000.00) or
more during the fiscal years ending June 30, 2012, June 30, 2013, or
for the period of time beginning July 1, 2013, but prior to November
1, 2013.

SECTION 4. AMENDATORY 74 0.S. 2011, Section 150.6a, 1is

amended to read as follows:
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Section 150.6a A. Effective July 1, 2004, the annual salaries
for the Deputy Director, and the positions within the Oklahoma State
Bureau of Investigation, as set out in this section, shall be in
accordance and conformity with the following salary schedule,
exclusive of longevity pay as authorized by Section 840-2.18 of this
title:

1. Deputy Director:

The salary of the Deputy Director shall be
ninety-five percent (95%) of that received
by the Director;

2. Division Director:

The salary of a Division Director shall be
ninety percent (90%) of that received by
the Director;

3. Agent I (OSBI), Criminalist I:

Minimum $33,500.00, Mid-point $41,875.00,
Maximum $50,250.00;

4, Agent II (OSBI), Criminalist II:

Minimum $39,250.00, Mid-point $49,062.00,
Maximum $58,875.00;

5. Agent III (OSBI), Criminalist IITI:

Minimum $46,250.00, Mid-point $57,812.00,
Maximum $69,375.00;

6. Agent IV (0OSBI), Criminalist IV:
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Minimum $51,000.00, Mid-point $63,750.00,
Maximum $76,500.00; and

7. Agent V (OSBI), Criminalist V:

Minimum $56,000.00, Mid-point $70,000.00,
Maximum $84,000.00.

B. Effective July 1, 2004, positions allocated to the agent and
criminalist job families may receive additional compensation through
the use of pay mechanisms provided for in the Oklahoma Personnel Act
and the Merit System of Personnel Administration Rules.

C. Effective January 1, 266+ 2013, the annual salaries for the
Deputy Director, and the positions within the Oklahoma State Bureau
of Investigation, as set out in this section, shall be in accordance
and conformity with the following salary schedule, exclusive of
longevity pay as authorized by Section 840-2.18 of this title:

1. Direecter+—580,138-310+

2=+ Deputy Director:

The salary of the Deputy Director shall be ninety-five
percent (95%) of that received by the Director;
3= 2. Division Director:
The salary of a Division Director shall be ninety percent
(90%) of that received by the Director;

4- 3. Agent I (OSBI), Criminalist I:
Minimum $40,778.00, Mid-point $49,153.00,

Maximum $57,528.00;
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5~ 4. Agent II (OSBI), Criminalist II:
Minimum $46,260.00, Mid-point $56,072.00,
Maximum $65,885.00;

6~ 5. Agent III (OSBI), Criminalist III:
Minimum $51,980.00, Mid-point $63,542.00,
Maximum $75,105.00;

+~ 6. Agent IV (OSBI), Criminalist IV:
Minimum $60,615.00, Mid-point $73,365.00,
Maximum $86,115.00; and

8- 7. Agent V (OSBI), Criminalist V:
Minimum $66,386.00, Mid-point $80,386.00,
Maximum $94,386.00.

Provided, however, no such employee shall receive less than the
salary the employee received on December 31, 2006.

SECTION 5. REPEALER 74 0.S. 2011, Section 3601.2, as
amended by Section 1007, Chapter 304, 0.S.L. 2012 (74 0O0.S. Supp.
2012, Section 3601.2), is hereby repealed.

SECTION 6. This act shall become effective July 1, 2013.

SECTION 7. It being immediately necessary for the preservation
of the public peace, health and safety, an emergency is hereby
declared to exist, by reason whereof this act shall take effect and

be in full force from and after its passage and approval.

54-1-7224 CJB 02/21/13

Reg. No. 7224 Page 6




