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 STATE OF OKLAHOMA 
 

1st Session of the 52nd Legislature (2009) 
 
HOUSE BILL 1436 By: Collins 
 
 
 
 
 

AS INTRODUCED 
 

An Act relating to state government; providing for 
state employee pay increase; requiring minimum 
compensation for certain job duties; amending 74 O.S. 
2001, Section 840-4.6, which relates to pay 
structure; specifying requirements for state 
employees salaries; providing that no employee shall 
receive a salary decrease; allowing salary scales to 
be increased based on inflation; stating legislative 
intent related to funding for veterans centers; 
providing for noncodification; providing an effective 
date; and declaring an emergency. 
 
 
 
 
 

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA: 

SECTION 1.     NEW LAW     A new section of law not to be 

codified in the Oklahoma Statutes reads as follows: 

A.  Effective July 1, 2009, each state employee shall receive an 

increase in salary equal to Three Hundred Dollars ($300.00) per 

month. 

B.  Effective July 1, 2009, any state employee who is required 

to perform duties when the employee is not scheduled to work shall 

be compensated for a minimum of four (4) hours using the annual 

salary of the employee converted to an hourly rate.   For purposes 
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 of this section, the computation shall be based on two thousand 

(2,000) hours. 

SECTION 2.     AMENDATORY     74 O.S. 2001, Section 840-4.6, is 

amended to read as follows: 

Section 840-4.6  A.  The State of Oklahoma, to recruit, retain 

and motivate a quality workforce for the purpose of providing 

quality services to the citizens of Oklahoma, shall provide a pay 

structure based on internal equity and external competitiveness 

balanced by the state's fiscal conditions.  The state's goal shall 

be to provide a flexible and adaptable state employee pay system 

based on the market data found in relevant public and private sector 

markets the requirements of subsection C of this section. 

B.  The Administrator of the Office of Personnel Management  

shall develop a salary schedule for the classified service and pay 

lines as appropriate to meet the needs of agencies. 

C.  The Administrator shall design a compensation system for all 

classified state employees.  The compensation system, except for 

performance based adjustments, developed pursuant to this subsection 

shall be consistent with but not limited to the recommendations 

contained in the Classification and Compensation Reform Report from 

the Administrator, dated December 1998 and submitted to the 

Governor, President Pro Tempore of the Senate and Speaker of the 

House of Representatives Each job classification shall have a pay 

band.  New hires may be given credit for specific prior experience.  
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 The salary pay band shall have a progression based on experience in 

the position.  An employee shall advance through the progression 

each six (6) months until the employee reaches the maximum of the 

pay band.  The salary progression shall depend on the pay band of 

each employee.  Each employee shall advance at six-month intervals 

and should advance through the progression in a time period not to 

exceed five (5) years.  The pay difference between the steps shall 

be equal increments based on the pay band divided by ten (10) or the 

number of steps.  Employees who transfer from lower job titles shall 

be slotted into the pay band level of the appropriate job family 

description that is closest to, but no less than their current 

salary level.  The employee then shall begin to advance through that 

pay band.  As of the effective date of this act, each employee shall 

be slotted into the salary progression of their job family 

description based on their current salary.  Employees shall be 

slotted into the wage that is closest to, but no less than their 

current salary.  In no case shall an employee receive a salary 

decrease.  The salary scales shall increase annually based on 

inflation as measured by the Consumer Price Index. 

D.  All executive branch state agencies who employ personnel in 

the unclassified service of the state, whose salaries are not 

prescribed by law, shall establish salary schedules for such 

employees. 
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 SECTION 3.     NEW LAW     A new section of law not to be 

codified in the Oklahoma Statutes reads as follows: 

It is the intent of the Legislature to provide adequate funding 

for the veterans centers maintained by the Oklahoma Department of 

Veterans Affairs.   The center located in Norman, Oklahoma, is 

currently understaffed by thirty-two (32) full-time-equivalent (FTE) 

positions and the Legislature intends to address the shortage of 

employees in order to ensure that the care of the state’s veterans 

is not compromised or diminished. 

SECTION 4.  This act shall become effective July 1, 2009. 

SECTION 5.  It being immediately necessary for the preservation 

of the public peace, health and safety, an emergency is hereby 

declared to exist, by reason whereof this act shall take effect and 

be in full force from and after its passage and approval. 
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