
ENROLLED SENATE 
CONCURRENT 
RESOLUTION NO. 102 By: Brown of the Senate 
 
   and 
 
  Steele of the House 
 
 
 
 
 

A Concurrent Resolution relating to rules of the 
Oklahoma State Employees Benefits Council; waiving 
thirty-legislative-day review period for proposed 
permanent rules OAC 87:10-1-2, OAC 87:10-3-2, OAC 
87:10-13-4, OAC 87:10-17-3, OAC 87:10-19-1, OAC 
87:10-19-2, OAC 87:10-27-2, OAC 87:10-27-3, OAC 
87:10-27-14, OAC 87:10-31-2, which relate to employee 
benefits; and directing distribution. 
 
 
 
 

WHEREAS, pursuant to Section 308 of Title 75 of the Oklahoma 
Statutes, the Legislature may waive the thirty-legislative-day 
review period for any rule which has been transmitted for 
legislative review; and 

 
WHEREAS, on April 4, 2008, the Oklahoma State Employees Benefits 

Council submitted to the Legislature for its review proposed 
permanent rules OAC 87:10-1-2, OAC 87:10-3-2, OAC 87:10-13-4, OAC 
87:10-17-3, OAC 87:10-19-1, OAC 87:10-19-2, OAC 87:10-27-2, OAC 
87:10-27-3, OAC 87:10-27-14, OAC 87:10-31-2, which relate to 
employee benefits. 

 
NOW, THEREFORE, BE IT RESOLVED BY THE SENATE OF THE 2ND SESSION 

OF THE 51ST OKLAHOMA LEGISLATURE, THE HOUSE OF REPRESENTATIVES 
CONCURRING THEREIN: 

 
THAT the Legislature hereby waives the thirty-legislative-day 

review period of proposed permanent rules OAC 87:10-1-2, OAC 87:10-
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3-2, OAC 87:10-13-4, OAC 87:10-17-3, OAC 87:10-19-1, OAC 87:10-19-2, 
OAC 87:10-27-2, OAC 87:10-27-3, OAC 87:10-27-14, OAC 87:10-31-2. 

 
THAT a copy of this resolution be distributed to the Governor, 

the President Pro Tempore and Co-President Pro Tempore of the 
Senate, the Speaker of the House of Representatives, the Oklahoma 
State Employees Benefits Council, and the Editor of “The Oklahoma 
Register”. 

 
Adopted by the Senate the 22nd day of May, 2008. 

 
 

  
Presiding Officer of the Senate 

 
 

Adopted by the House of Representatives the 22nd day of May, 
2008. 
 
 

  
Presiding Officer  of the House 
 of Representatives 

 
 


