ENROLLED HOUSE
BILL NO. 2226 By: Ingmire, Adkins and
Hilliard of the House

and

Morgan of the Senate

An Act relating to the Teachers’ Retirement System of
Oklahoma; enacting the Alternate Retirement Plan for
Comprehensive Universities; defining terms;
authorizing certain alternate retirement plans for
certain eligible employees and electing employees;
providing for in lieu treatment of plans; requiring
certain benefits to be provided through alternate
retirement plans; authorizing Board of Regents of
participating institutions to establish alternate
retirement plan; providing for determination of terms
and conditions of plan; providing for administration
of plan; providing for selection of companies to
administer plan; providing for approval of
agreements; authorizing delegation of authority;
providing for designation of certain entities;
prescribing certain period of election; providing for
effect of failure to make election; providing for
effect of election upon contributions to Teachers’
Retirement System of Oklahoma; providing for effect
of election to participate in Teachers’ Retirement
System of Oklahoma; providing for ineligibility to
participate in Teachers’ Retirement System of
Oklahoma based upon certain election; prescribing
period of duration for ineligibility; providing for
applicability of certain retirement system
provisions; prohibiting service credit in Teachers’
Retirement System of Oklahoma during participation in
alternate retirement plan; providing for irrevocable
election to cease participation in Teachers’
Retirement System; prescribing period for election;
requiring notification to Teachers’ Retirement
System; providing for cessation of certain
contributions; providing for disposition of employee
contributions for nonvested employees; providing for
disposition of interest; providing for transfers
contingent upon receipt of certain notice from
Internal Revenue Service; providing for treatment of
service credit after transfer of contribution and
related amounts; providing for refund of employee
contributions and related amounts based upon
disapproval by Internal Revenue Service; providing
for certain options for vested employees of the
Teachers’ Retirement System of Oklahoma; providing
for transfers contingent upon receipt of certain
notice from Internal Revenue Service; providing for
treatment of service credit after transfer of
contribution and related amounts; providing for



refund of employee contributions and related amounts
based upon disapproval by Internal Revenue Service;
providing for effect of participation in alternate
retirement plan upon service credit; requiring
promulgation of rules by Board of Regents of
participating institutions; requiring payment of
initial funding surcharge; providing for effect of
surcharge; prescribing amount of surcharge; providing
for duration of initial surcharge; providing for
additional surcharge amount based upon certain
actuarial condition of Teachers’ Retirement System;
requiring review of additional funding surcharge;
providing for determination of additional funding
surcharge; authorizing agreements; prescribing
procedures with respect to additional funding
surcharge; imposing limitation upon additional
funding surcharge; providing for effect of payments
upon salary, fringe benefits or compensation due to
employees; providing for certain allocation of assets
and income sources of the Teachers’ Retirement System
of Oklahoma to participating institutions in
alternate retirement plans; imposing restrictions
with respect to certain income source; prescribing
methodology for determination of allocation of
certain income sources for certain periods of time;
requiring separate determination of certain
liabilities; requiring periodic review of actuarial
methods and assumptions; providing for agreements
between Teachers’ Retirement System of Oklahoma and
participating institutions; providing for
determination of actuarial methods and assumptions by
Board of Trustees of Teachers’ Retirement System;
requiring written acknowledgment with respect to
obligations; providing for obligations of alternate
retirement plans; amending 70 O0.S. 2001, Sections 17-
101, 17-103, as amended by Section 1, Chapter 326,
0.S.L. 2003 and 17-116.2B (70 O0.S. Supp. 2003,
Section 17-103), which relate to the Teachers’
Retirement System of Oklahoma; modifying definitions;
modifying provisions related to membership of
retirement system; modifying provisions related to
participation in retirement system by certain
employees of comprehensive universities; modifying
provisions related to computation of retirement
benefit amounts; authorizing recalculation of
benefits by certain members of retirement system;
providing for effective date based upon increase in
benefits; prohibiting retroactive payment of
increased benefits; defining term; providing for
computation of average salary amount based upon
certain formula; providing for codification;
providing an effective date; and declaring an
emergency.

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA:
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SECTION 1. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-201 of Title 70, unless there
is created a duplication in numbering, reads as follows:

Sections 1 through 8 of this act shall be known and may be cited
as the “Alternate Retirement Plan for Comprehensive Universities
Act”.

SECTION 2. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-202 of Title 70, unless there
is created a duplication in numbering, reads as follows:

The following words and phrases as used in this act shall have
the following meanings unless a different meaning is clearly
required by the context:

1. “Participating institution” means only the entities that
comprise a comprehensive university pursuant to Section 17-101 of
Title 70 of the Oklahoma Statutes and which:

a. maintain an alternate retirement plan pursuant to the
provisions of this act, and

b. employ eligible employees;

2. MY“Alternate retirement plan” means any employee retirement
plan that is created solely to provide benefits for eligible
employees and electing employees, as defined in this section, for
periods of service on or after July 1, 2004. Such retirement plan
shall be a plan meeting the requirements of Section 401 (a) of the
Internal Revenue Code of 1986, as amended, operated pursuant to the
provisions of this act;

3. “Board of regents” means the board or body designated by the
Oklahoma Constitution or by Title 70 of the Oklahoma Statutes as the
board of regents or governing board of a comprehensive university
that is a participating institution;

4. Y“Eligible employee” means any employee of a participating
institution who (a) was initially appointed or hired after June 30,
2004, and (b) meets the eligibility requirements of the alternate
retirement plan of the participating institution that employs the
eligible employee. However, the term “eligible employee” does not
include a person whose employment is incidental to his or her
educational program or whose employment is not continuous. Such
eligible employees shall be eligible to participate in the alternate
retirement plan if they make a one-time irrevocable written election
pursuant to this act;

5. M“Electing employee” means an employee of a participating
institution hired prior to July 1, 2004, who is a member of the
Teachers’ Retirement System of Oklahoma and who makes a one-time
irrevocable written election pursuant to this act to cease to make
employee contributions to the Teachers’ Retirement System of
Oklahoma and to participate in an alternate retirement plan
established by such employee’s participating institution pursuant to
this act; and

6. “One-time irrevocable written election” means a one-time
election made pursuant to this act by an eligible employee or
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electing employee that shall be in writing and irrevocable and shall
cover all future service with a participating institution regardless
of a break in service.

SECTION 3. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-203 of Title 70, unless there
is created a duplication in numbering, reads as follows:

Alternate retirement plans for eligible employees and electing
employees are hereby authorized at participating institutions in
lieu of the retirement plan offered by the Teachers’ Retirement
System of Oklahoma. Alternate retirement plans, shall, for eligible
employees and electing employees, provide retirement and death
benefits to such employees through the purchase of annuity
contracts, qualified retirement trusts or custodial accounts, fixed
or variable in nature, or a combination thereof, at the option of
the participating institution.

SECTION 4. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-204 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. On or before June 30, 2005, the Board of Regents of a
participating institution may establish an alternate retirement plan
pursuant to the provisions of this act, for the entities under the
jurisdiction of such Board of Regents, for eligible employees and
electing employees in lieu of membership in the Teachers’ Retirement
System of Oklahoma. The Board of Regents of the applicable
participating institution shall determine the terms and conditions
of the alternate retirement plan including, by example, terms for
eligibility, contributions, vesting and the amount of benefits, and
provide for the administration of such an alternate retirement plan
and perform or authorize the performance of such functions as may be
necessary for such purpose in accordance with this act.

B. The Board of Regents shall select the company or companies
that shall administer the qualified retirement trust, custodial
accounts or from which annuity contracts are to be purchased under
the alternate retirement plan and shall approve the form and content
of all agreements governing such trusts, accounts or contracts.

C. The Board of Regents of the participating institutions may
delegate certain responsibilities for administering the alternate
retirement plan with respect to each institution’s own employees.

SECTION 5. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-205 of Title 70, unless there
is created a duplication in numbering, reads as follows:

FEach Board of Regents which establishes an alternate retirement
plan shall designate one or more companies to provide for the
funding of alternate retirement plan benefits through the purchase
of annuity contracts, qualified retirement trusts or custodial
accounts.

SECTION 6. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-206 of Title 70, unless there
is created a duplication in numbering, reads as follows:
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A. An eligible employee shall have ninety (90) days from such
eligible employee’s initial date of hire or the date the alternate
retirement plan is adopted by the participating institution,
whichever is later, to make a one-time irrevocable written election
to participate in the alternate retirement plan or the Teachers’
Retirement System of Oklahoma. If an eligible employee fails to
make an election within the ninety-day period such eligible employee
shall participate in the Teachers' Retirement System of Oklahoma.
If an eligible employee makes the election to participate in the
alternate retirement plan such eligible employee shall not
participate in the Teachers’ Retirement System of Oklahoma nor make
employee contributions to the Teachers’ Retirement System of
Oklahoma and the participating institution shall not make employer
contributions to the Teachers’ Retirement System of Oklahoma except
as otherwise required by this act. If an eligible employee elects
to participate in the Teachers’ Retirement System of Oklahoma, then
the eligible employee shall make employee contributions to the
Teachers’ Retirement System of Oklahoma and the participating
institution shall pay the employer contributions of such eligible
employee to the Teachers’ Retirement System of Oklahoma for the
month that the eligible employee was hired through the month that
the election is made and as long as the eligible employee
participates in the Teachers’ Retirement System of Oklahoma.

B. An eligible employee who elects to participate in the
alternate retirement plan shall be ineligible for participation in
the Teachers’ Retirement System of Oklahoma. Ineligibility to
participate in the Teachers’ Retirement System of Oklahoma shall
continue so long as such eligible employee remains employed by a
participating institution. TIf such eligible employee assumes a
different position, which is governed by a state retirement system
other than the alternate retirement plan authorized in this act, the
eligible employee shall be subject to the retirement system rules
applicable to that new position. However, such eligible employee
shall not be eligible for service credit in the Teachers’ Retirement
System of Oklahoma for service performed while participating in an
alternate retirement plan.

C. An electing employee who desires to cease to participate in
the Teachers’ Retirement System of Oklahoma shall make a one-time
irrevocable written election to cease making employee contributions
to the Teachers’ Retirement System of Oklahoma and participate in
the alternate retirement plan. Such election shall be made within
one (1) year following the adoption of the alternate retirement plan
or receipt of official written notice that the provisions of this
act satisfy the applicable requirements of the Internal Revenue Code
of 1986, as amended from time to time, whichever is later. If the
electing employee makes the election pursuant to this subsection,
then the participating institution shall notify the Teachers’
Retirement System of Oklahoma of such election within thirty (30)
days of receipt of the election. Upon the election to cease
membership in the Teachers’ Retirement System of Oklahoma, employer
and employee contributions shall cease as of the first day of the
month coinciding with or first following the receipt of the election
from the electing employee by the participating institution.

D. Subject to receipt of official written notice that the
provisions of this act satisfy the applicable requirements of the
Internal Revenue Code of 1986, as amended from time to time, as
provided in subsection C of this section, if the electing employee
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is not vested with the Teachers’ Retirement System of Oklahoma at
the time the election is made, the Teachers’ Retirement System of
Oklahoma shall transfer all of the electing employee’s employee
contributions (but not employer contributions) at the time of such
election, and attributable interest, pursuant to Section 17-105 of
Title 70 of the Oklahoma Statutes, to the alternate retirement plan
in an amount equal to what the electing employee would have received
had the electing employee withdrawn his or her contributions at the
date of such election. A transfer of employee contributions and
interest pursuant to this subsection shall only be made upon receipt
of official written notice that such transfer satisfies the
applicable requirements of the Internal Revenue Code of 1986, as
amended from time to time. Upon transfer of such employee
contributions and interest to the alternate retirement plan, the
electing employee shall have all service credit, rights, and
benefits in the Teachers’ Retirement System of Oklahoma canceled.

In the event the Internal Revenue Service does not approve the
transfer of contributions and interest to the alternate retirement
plan as provided in this subsection, such employee contributions and
interest shall be refunded to such electing employee upon
termination, retirement, death or disability pursuant to Section 17-
101 et seg. of Title 70 of the Oklahoma Statutes and the rules of
the Teachers’ Retirement System of Oklahoma.

E. In the event an electing employee is vested with the
Teachers’ Retirement System of Oklahoma on the date that the
election is made, such individual shall have the option to either
(a) leave all of his or her employee contributions in the Teachers’
Retirement System of Oklahoma, or (b) transfer all of the electing
employee’s employee contributions (but not employer contributions)
at the time of such election, and attributable interest, pursuant to
Section 17-105 of Title 70 of the Oklahoma Statutes, to the
alternate retirement plan in an amount equal to what the electing
employee would have received had the electing employee withdrawn his
or her contributions at the date of such election. A transfer of
employee contributions and interest pursuant to this subsection
shall only be made upon receipt of official written notice that such
transfer satisfies the applicable requirements of the Internal
Revenue Code of 1986, as amended from time to time. Upon transfer
of such employee contributions and interest to the alternate
retirement plan, all of the electing employee’s service credit,
rights, and benefits in the Teachers’ Retirement System of Oklahoma
shall be canceled. However, such electing employee who leaves all
of his or her employee contributions in the Teachers’ Retirement
System of Oklahoma shall not be eligible to retire from the
Teachers’ Retirement System of Oklahoma while employed by a
participating institution. In the event the Internal Revenue
Service does not approve the transfer of contributions and interest
to the alternate retirement plan as provided in this subsection,
such employee contributions and interest shall be refunded to such
electing employee upon termination, retirement, death or disability
pursuant to Section 17-101 et seq. of Title 70 of the Oklahoma
Statutes and the rules of the Teachers’ Retirement System of
Oklahoma.

F. An electing employee shall not be eligible to obtain service
credit in the Teachers’ Retirement System of Oklahoma for service
performed while participating in an alternate retirement plan as
provided in this act, on or after July 1, 2004, even if the employee
later returns to employment in a position governed by the Teachers’
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Retirement System of Oklahoma. The Boards of Regents of the
participating institutions and the Teachers’ Retirement System of
Oklahoma shall promulgate any rules necessary to implement the
provisions of this section.

SECTION 7. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-207 of Title 70, unless there
is created a duplication in numbering, reads as follows:

A. Participating institutions establishing an alternate
retirement plan pursuant to this act shall pay an initial funding
surcharge, and if applicable an additional funding surcharge to the
Teachers’ Retirement System of Oklahoma in an amount to amortize the
unfunded accrued liability of the members of the participating
institutions in the System.

B. The initial funding surcharge is intended to ensure
amortization of the unfunded accrued liability of the participating
institutions over a period of thirty (30) years or the amortization
period of the System. The initial funding surcharge shall equal two
and one-half percent (2.5%) of the regular annual compensation of
the electing employees and the eligible employees, who are not
participating in the System but who would have been mandated to
participate in the System under the laws and rules applicable to the
System in effect on June 30, 2004. The initial funding surcharge
but not the additional funding surcharge, if any, shall remain in
effect until the earlier of June 30, 2034, or the June 30th of the
year in which the unfunded accrued liability of the participating
institutions is reduced to zero.

C. In addition to the initial funding surcharge described
above, the participating institutions shall pay to the System an
additional funding surcharge, if required, in an amount necessary to
provide for amortization of the unfunded accrued liability of the
participating institutions over the applicable amortization period
of thirty (30) years, or the amortization period of the System, if
longer. The additional funding surcharge shall be reviewed and
adjusted in subsequent years based on changes in the assets and
liabilities of the membership in the System of the participating
institutions. The additional funding surcharge shall be determined
by the Board of Trustees of the System and the participating
institutions pursuant to the separate agreement of understanding
provided in subsection H of this section. Any change in the
additional funding surcharge indicated to be necessary by the annual
actuarial valuation shall be adopted by the Board of Trustees of the
System provided that such change shall become effective on July 1 of
the year following such annual valuation and the participating
institutions shall be notified by the System no later than January 1
of such year. Provided, the additional funding surcharge determined
for any year shall not be greater than an additional funding
surcharge determined under the separate agreement of understanding
but using the “individual entry age normal cost method” as described
in Revenue Procedure 2000-40, Approval 8, to determine the normal
cost/normal cost percentage of the participating institutions.

D. Any payments made to the Teachers’ Retirement System of
Oklahoma pursuant to this section shall not be considered as salary,
fringe benefits or compensation due to the eligible employee or
electing employee for the purpose of meeting any legislative or
contractual obligation of the employer of such person.
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E. To determine the amount of assets of the participating
institutions at any point in time after June 30, 2003, the
participating institutions shall have allocated to such institutions
Five Hundred Ninety-two Million Nine Hundred Seventy-four Thousand
Two Hundred Sixty-four Dollars ($592,974,264.00) of the assets of
the Teachers’ Retirement System of Oklahoma which reflects their
portion of assets in the System as of June 30, 2003, plus future
employer and employee contributions including service purchases
attributable to the participating institutions and its members, nine
and forty-one hundredths percent (9.41%) of all federal and state
funding received by the System during the applicable year and other
assets contributed to the System allocable to the participating
institutions subject to the limitations in this subsection, earnings
on investments less distributions and expenses allocable to the
participating institutions. Provided, the allocation of nine and
forty-one hundredths percent (9.41%) of federal and state funding
received by the System to the participating institutions shall not
exceed the unfunded accrued liability and shall remain in effect
until the earlier of June 30, 2034, or when the unfunded accrued
liability of the participating institutions is reduced to zero.
However, if for any applicable year during the thirty-year
amortization period commencing July 1, 2004, there is any unfunded
accrued liability allocable to the participating institutions in the
System, then the allocable percentage of federal and state funding
shall be nine and forty-one hundredths percent (9.41%) but not
exceed the unfunded accrued liability. Provided further, after the
expiration of such thirty-year amortization period, the allocation
of federal and state funding to the participating institutions for
any year shall equal the percentage of all such federal and state
funding received by the System determined by dividing the actuarial
accrued liability of the participating institutions by the actuarial
accrued liability of the System, and such methodology to determine
such allocation shall be made for all years thereafter.

F. After June 30, 2004, the liabilities associated with the
members of the participating institutions participating in the
Teachers’ Retirement System of Oklahoma shall be determined on a
separate basis, reflecting the level of benefits based on the
actuarial methods and assumptions used by the System as applied to
the participating institutions under this act.

G. The actuarial methods and assumptions applicable to the
participating institutions in determining an allocable share of
assets, liabilities and associated costs as provided in this act
shall be reviewed at least every five (5) years.

H. The Board of Trustees of the Teachers’ Retirement System of
Oklahoma and the participating institutions shall enter into a
separate agreement of understanding which details the procedures to
be applied to implement the required review and subsequent
adjustments to the assets, liabilities and the additional funding
surcharge attributable to the participating institutions or the
actuarial methods or assumptions applied to determine the
appropriate share of assets and liabilities applicable to the
participating institutions. Except as otherwise provided in this
act, the Board of Trustees of the System shall be the final
authority to determine all actuarial methods or assumptions to be
used by the System and all such actuarial methods or assumptions
shall be applied on a sound actuarial basis and on a uniform, fair
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and consistent basis which methods and assumptions reflect the
actual experience of the members of the participating institutions.

SECTION 8. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 17-208 of Title 70, unless there
is created a duplication in numbering, reads as follows:

All eligible employees and electing employees participating in
the alternate retirement plan shall acknowledge in writing that
benefits payable pursuant to such alternate retirement plan are not
the obligations of the State of Oklahoma or the Teachers’ Retirement
System of Oklahoma. The alternate retirement plan shall be solely
responsible for payment of retirement, death or other benefits
earned under the alternate retirement plan and such benefits shall
be paid to the participants or their beneficiaries pursuant to the
terms of the alternate retirement plan.

SECTION 9. AMENDATORY 70 O0.S. 2001, Section 17-101, 1is
amended to read as follows:

Section 17-101. The following words and phrases as used in this
act, unless a different meaning is clearly required by the context,
shall have the following meanings:

(1) "Retirement system" shall mean the Teachers' Retirement
System of Oklahoma, as defined in Section 17-102 of this title.

(2) "Public school" shall mean a school district, a state
college or university, the State Board of Education, the State Board
of Career and Technology Education and any other state educational
entity conducted within the state supported wholly or partly by
public funds and operating under the authority and supervision of a
legally constituted board or agency having authority and
responsibility for any function of public education.

(3) "Classified personnel" shall mean any teacher, principal,
superintendent, supervisor, administrator, librarian, certified or
registered nurse, college professor, or college president whose
salary 1s paid wholly or in part from public funds. An employee of
any state department, board, board of regents or board of trustees,
who is in a supervisory or an administrative position, the function
of which is primarily devoted to public education, shall be
considered classified personnel under the meaning of this act, at
the discretion of the Board of Trustees of the Teachers' Retirement
System. The term "teacher" shall also include instructors and
counselors employed by the Department of Corrections and holding
valid teaching certificates issued by the State Department of
Education. Provided, that a person employed by the Department of
Corrections as an instructor or counselor shall have been actively
engaged in the teaching profession for a period of not less than
three (3) years prior to employment to be eligible to participate in
the Oklahoma Teachers' Retirement System. The Department of
Corrections shall contribute the employer's share to the Oklahoma
Teachers' Retirement System.

(4) "Nonclassified optional personnel" shall include cooks,
janitors, maintenance personnel not in a supervisory capacity, bus
drivers, noncertified or nonregistered nurses, noncertified
librarians, and clerical employees of the public schools, state
colleges, universities or any state department, board, board of
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regents or board of trustees, the functions of which are primarily
devoted to public education and whose salaries are paid wholly or in
part from public funds.

(5) "Employer" shall mean the state and any of its designated
agents or agencies with responsibility and authority for public
education, such as boards of education of elementary and independent
school districts, boards of regents, boards of control or any other
agency of and within the state by which a person may be employed for
service in public education.

(6) "Member" shall mean any teacher or other employee included
in the membership of the system as provided in Section 17-103 of
this title.

(7) "Board of Trustees" shall mean the board provided for in
Section 17-106 of this title to administer the retirement system.

(8) "Service" shall mean service as a classified or
nonclassified optional employee in the public school system, or any
other service devoted primarily to public education in the state.

(9) "Prior service" shall mean service rendered prior to July
1, 1943.
(10) "Membership service" shall mean service as a member of the

classified or nonclassified personnel as defined in paragraphs (3)
and (4) of this section.

(11) "Creditable service" shall mean membership service plus
any prior service authorized under this title.

(12) "Annuitant" shall mean any person in receipt of a
retirement allowance as provided in this title.

(13) "Accumulated contributions" shall mean the sum of all
amounts deducted from the compensation of a member and credited to
his individual account in the Teacher Savings Fund, together with
interest as of June 30, 1968.

(14) "Earnable compensation" shall mean the full rate of the
compensation that would be payable to a member if he worked the full
normal working time.

(15) "Average salary":

(a) for those members who joined the System prior to July
1, 1992, shall mean the average of the salaries for
the three (3) years on which the highest contributions
to the Teachers' Retirement System was paid not to
exceed the maximum contribution level specified in
Section 17-116.2 of this title or the maximum
compensation level specified in subsection (28) of
this section. Provided, no member shall retire with
an average salary in excess of Twenty-five Thousand
Dollars ($25,000.00) unless the member has made the
required election and paid the required contributions
on such salary in excess of Twenty-five Thousand
Dollars ($25,000.00), and
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(b) for those members who join the System after June 30,
1992, shall mean the average of the salaries for five
(5) consecutive years on which the highest
contribution to the Teachers' Retirement System was
paid. Only salary on which required contributions
have been made may be used in computing average
salary.

(16) "Annuity" shall mean payments for life derived from the
"accumulated contributions" of a member. All annuities shall be
payable in equal monthly installments.

(17) "Pension" shall mean payments for life derived from money
provided by the employer. All pensions shall be payable in equal
monthly installments.

(18) "Monthly retirement allowance" is one-twelfth (1/12) of
the annual retirement allowance which shall be payable monthly.

(19) "Retirement Benefit Fund" shall mean the fund from which
all retirement benefits shall be paid based on such mortality tables
as shall be adopted by the Board of Trustees.

(20) "Actuary" shall mean a person especially skilled through
training and experience in financial calculation respecting the
expectancy and duration of life.

(21) "Actuarial equivalent" shall mean a benefit of equal value
when computed upon the basis of such mortality and other tables as
shall be adopted by the Board of Trustees.

(22) The masculine pronoun, whenever used, shall include the
feminine.
(23) "Actuarially determined cost" shall mean the single sum

which is actuarially equivalent in value to a specified pension
amount as determined on the basis of mortality and interest
assumptions adopted by the Board of Trustees.

(24) "Normal retirement age" means age sixty-two (62) or the
age at which the sum of a member's age and number of years of
creditable service total eighty (80) or ninety (90), for those who
became a member after June 30, 1992, pursuant to Section 17-105 of
this title, whichever occurs first.

(25) "Regular annual compensation" means salary plus fringe
benefits, excluding the flexible benefit allowance pursuant to
Section #+ 26-105 of this aet title and for purposes pursuant to
Section 17-101 et seq. of this title. For purposes of this
definition, regular annual compensation shall include all normal
periodic payments as provided in subsection D of Section 17-116.2 of
this title.

(206) "Teacher" means classified personnel and nonclassified
optional personnel.

(27) "Active classroom teacher" means a person employed by a
school district to teach students specifically identified classes
for specifically identified subjects during the course of a
semester, and who holds a valid certificate or license issued by and
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in accordance
Education.

with the rules and regulations of the State Board of

(28) "Maximum compensation level" shall mean:

(a)

ENR. H. B. NO.

Twenty-five Thousand Dollars ($25,000.00) for eredited
creditable service authorized and performed prior to
July 1, 1995, for members not electing a higher
maximum compensation level,

Forty Thousand Dollars ($40,000.00) for eredited
creditable service authorized and performed prior to
July 1, 1995, for members electing a maximum
compensation level in excess of Twenty-five Thousand
Dollars ($25,000.00),

Twenty-seven Thousand Five Hundred Dollars

($27,500.00) for members who, as of June 30, 1995, had
elected to have a maximum compensation level not in
excess of Twenty-five Thousand Dollars ($25,000.00),
and who were employed by an entity or institution
within The Oklahoma State System of Higher Education
for eredited creditable service authorized and
performed on or after July 1, 1995, but not later than
June 30, 1996, if such member does not elect a higher
maximum compensation level for this period as
authorized by Section 17-116.2A of this title,

Thirty-two Thousand Five Hundred Dollars ($32,500.00)
for members employed by a comprehensive university if
the member meets the requirements imposed by Section
17-116.2A of this title and the member elects to
impose a higher maximum compensation level for service
performed on or after July 1, 1995, but not later than
June 30, 199¢,

Forty-four Thousand Dollars ($44,000.00) for members
who, as of June 30, 1995, had elected to have a
maximum compensation level in excess of Twenty-five
Thousand Dollars ($25,000.00), and who were employed
by an entity or institution within The Oklahoma State
System of Higher Education for eredited creditable
service authorized and performed on or after July 1,
1995, but not later than June 30, 1996, if such member
does not elect a higher maximum compensation level for
this period as authorized by Section 17-116.2A of this
title,

Forty-nine Thousand Dollars ($49,000.00) for members
employed by a comprehensive university if the member
meets the requirements imposed by Section 17-116.2A of
this title and the member elects to impose a higher
maximum compensation level for service performed on or
after July 1, 1995, but not later than June 30, 199¢,

the following amounts for eredited creditable service
authorized and performed by members employed by a
comprehensive university, based upon the election of
the member in effect as of June 30, 1995:

2226 Page 12



ENR. H. B. NO.

for members who elected a maximum compensation
level not in excess of Twenty-five Thousand
Dollars ($25,000.00):

(1)

(11)

(iii)

(iv)

(vii)

(viii)

(ix)

2226

Thirty-two Thousand Five Hundred Dollars
($32,500.00) for service authorized and
performed on or after July 1, 1996, but not
later than June 30, 1997,

Thirty-seven Thousand Five Hundred Dollars
($37,500.00) for service authorized and
performed on or after July 1, 1997, but not
later than June 30, 1998,

Forty-two Thousand Five Hundred Dollars
($42,500.00) for service authorized and
performed on or after July 1, 1998, but not
later than June 30, 2000,

Forty-seven Thousand Five Hundred Dollars
($47,500.00) for service authorized and
performed on or after July 1, 2000, but not
later than June 30, 2001,

Fifty-two Thousand Five Hundred Dollars
($52,500.00) for service authorized and
performed on or after July 1, 2001, but not
later than June 30, 2002,

Fifty-seven Thousand Five Hundred Dollars
($57,500.00) for service authorized and
performed on or after July 1, 2002, but not
later than June 30, 2003,

Sixty-two Thousand Five Hundred Dollars
($62,500.00) for service authorized and
performed on or after July 1, 2003, but not
later than June 30, 2004,

Sixty-seven Thousand Five Hundred Dollars
($67,500.00) for service authorized and
performed on or after July 1, 2004, but not
later than June 30, 2005,

Seventy-two Thousand Five Hundred Dollars
($72,500.00) for service authorized and
performed on or after July 1, 2005, but not
later than June 30, 2006,

Seventy-seven Thousand Five Hundred Dollars
($77,500.00) for service authorized and
performed on or after July 1, 2006, but not
later than June 30, 2007,

the full amount of regular annual

compensation for service authorized and
performed on or after July 1, 2007, and
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2. for members who elected a maximum compensation
level in excess of Twenty-five Thousand Dollars
($25,000.00) :

(1) Forty-nine Thousand Dollars ($49,000.00) for
service authorized and performed on or after
July 1, 1996, but not later than June 30,
1997,

(11) Fifty-four Thousand Dollars ($54,000.00) for
service authorized and performed on or after
July 1, 1997, but not later than June 30,
1998,

(1ii) Fifty-nine Thousand Dollars ($59,000.00) for
service authorized and performed on or after
July 1, 1998, but not later than June 30,
2000,

(iv) Sixty-four Thousand Dollars ($64,000.00) for
service authorized and performed on or after
July 1, 2000, but not later than June 30,
2001,

(v) Sixty-nine Thousand Dollars ($69,000.00) for
service authorized and performed on or after
July 1, 2001, but not later than June 30,
2002,

(vi) Seventy-four Thousand Dollars ($74,000.00)
for service authorized and performed on or
after July 1, 2002, but not later than June
30, 2003,

(vii) Seventy-nine Thousand Dollars ($79,000.00)
for service authorized and performed on or
after July 1, 2003, but not later than June
30, 2004,

(viii) Eighty-four Thousand Dollars ($84,000.00)
for service authorized and performed on or
after July 1, 2004, but not later than June
30, 2005,

(ix) Eighty-nine Thousand Dollars ($89,000.00)
for service authorized and performed on or
after July 1, 2005, but not later than June
30, 2006,

(x) Ninety-four Thousand Dollars ($94,000.00)
for service authorized and performed on or
after July 1, 2006, but not later than June
30, 2007,

(x1) the full amount of regular annual
compensation for service authorized and

performed on or after July 1, 2007,

(h) the full amount of regular annual compensation of:
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1. a member of the retirement system not employed by
an entity or institution within The Oklahoma
State System of Higher Education for all eredited
creditable service authorized and performed on or
after July 1, 1995,

2. a member of the retirement system first employed
on or after July 1, 1995, by an entity or
institution within The Oklahoma State System of
Higher Education for all eredited creditable
service authorized and performed on or after July
1, 1995, but not later than June 30, 1996,

3. a member of the retirement system employed by an
entity or institution within The Oklahoma State
System of Higher Education, other than a
comprehensive university, if the member elects to
impose a higher maximum compensation level for
service performed on or after July 1, 1995, but
not later than June 30, 1996, pursuant to
subsection B of Section 17-116.2A of this title,

4. a member of the retirement system who is first
employed on or after July 1, 1996, by any entity
or institution within The Oklahoma State System
of Higher Education, including a comprehensive
university, for eredited creditable service
authorized and performed on or after July 1,
1990,

5. a member of the retirement system who, as of July
1, 1996, is subject to a maximum compensation
level pursuant to paragraph (g) of this
subsection if the member terminates service with
a comprehensive university and is subsequently
reemployed by a comprehensive university, or

6. a member of the retirement system employed by a
comprehensive university for all service
performed on and after July 1, 2007.

(29) "Comprehensive university" shall mean:

(a)

ENR. H. B. NO.

the University of Oklahoma and all of its constituent

agencies, including the University of Oklahoma Health

Sciences Center, the University of Oklahoma Law Center
and the Geological Survey, and

Oklahoma State University and all of its constituent
agencies, including the Oklahoma State University
Agricultural Experiment Station, the Oklahoma State
University Agricultural Extension Division, the
Oklahoma State University College of Veterinary
Medicine, the Oklahoma State University Cetltege—of
OsteopathieMedieine Center for Health Sciences, the
Technical Branch at Oklahoma City and, the Technical
Branch at Okmulgee and Oklahoma State University-
Tulsa.
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SECTION 10. AMENDATORY 70 0.5. 2001, Section 17-103, as
amended by Section 1, Chapter 326, 0.S.L. 2003 (70 0.S. Supp. 2003,
Section 17-103), is amended to read as follows:

Section 17-103. TFhe Except as provided in the Alternate
Retirement Plan for Comprehensive Universities Act, the membership
of the retirement system shall consist of the following:

(1) All classified personnel shall become members of the
retirement system as a condition of their employment—;

(2) All full-time nonclassified optional personnel regularly
employed for more than one (1) year may join the Teachers'
Retirement System subject to the rules and regulations adopted
pursuant to this act. Subject to the outcome of a private letter
ruling request which shall be submitted by the Board to the Internal
Revenue Service, the System shall permit full-time nonclassified
optional personnel who have ceased to make otherwise required
employee contributions after having made an election to become a
member of the retirement system to resume employee contributions.
No service shall be credited to any such member for any period of
time during which employee contributions were not made~;

(3) All persons who shall become classified personnel or who
are regularly employed in any school system as new classified
personnel after July 1, 1943, hereof, shall become members of the
retirement system as a condition of their employment-;

(4) All other regular school employees may join the Teachers'
Retirement System subject to the rules and regulations as may be
adopted by the Board of Trustees of the Teachers' Retirement
System—;

(5) The Board of Trustees may, in its discretion, deny the
right to become members to any class of members whose compensation
is only partly paid by the state, or who is serving on a temporary
or other than per annum basis, and it also may, in its discretion,
make optional with members in any such class their individual
entrance into the retirement system—; and

(6) Should any member, with less than ten (10) years of
teaching service in Oklahoma, in any period of six (6) consecutive
years after becoming a member be absent from service more than five
(5) years, withdraw his contributions, retire or die, he shall
thereupon cease to be a member. The provisions of this paragraph
shall not apply to any member of the Teachers' Retirement System who
has been a member of such classes of military services as may be
approved by the Board of Trustees, until a period of one and
one-half (1 1/2) years from date of termination of such service
shall have elapsed.

SECTION 11. AMENDATORY 70 0.5. 2001, Section 17-116.2B,
is amended to read as follows:

ENR. H. B. NO. 2226 Page 16



Section 17-116.2B Beginning July 1, 4986 2004, a member who has
any creditable service as an employee of an entity or institution
within The Oklahoma State System of Higher Education on or after

July 1, 1995,

who retires on or after the member's normal retirement

age or whose retirement is because of disability shall receive an
annual allowance for life, payable monthly, as follows:

1. If the member becomes a member after June 30, 1995, and was
not eligible to become a member prior to July 1, 1995, in an amount

equal to=+
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two percent (2%) of the member's average salary upon
which member contributions were made, multiplied by
the number of the member's years of eredited

creditable service authorizedand performed—on—-or

SNt Tia0 <7 2001
gttt oury Ty \Pavasn

-

2. If the member became a member or is eligible to become a
member prior to July 1, 1995, and elected to have a maximum
compensation level in excess of Twenty-five Thousand Dollars
($25,000.00) pursuant to paragraph 1 of subsection C of Section 17-

116.2 of Fitle

Stattwtes this

7 () £ + 1 Okl aheam-o Q4+

of—+the Oklaheoma—Statutes this title or pursuant to
subsection E of Section 17-116.2 of FitleF0of the Oklahoma
title, or if the member's salary kas never exceeded
Twenty-five Thousand Dollars ($25,000.00) prior to July 1, 1995, in

an amount equal to:

a.

ENR. H. B. NO.

two percent (2%) of the member's average salary upon
which member contributions were made, not to exceed
Forty Thousand Dollars ($40,000.00), multiplied by the
number of the member's years of eredited creditable
service authorized and performed prior to July 1,
1995, plus any years of prior service authorized under
this title, plus

two percent (2%) of the average of the member's satary
maximum compensation level upon which member
contributions were made;—net—fteo—exeeced for those years

2226 Page 17



h the

hic

in w

2007,

and June 30,

1995,
member’s regular annual compensation meets or exceeds

the maximum compensation level in effect for the

member for the period July 1,

between July 1,

through June 30,

1995,

alh~11

whi ok

[ ) & i mpn Su WA

WIT T CTTIT

15886 2007,

-

Oled S e o

+ 1

1711 2 £ M-+ 1
T T IO Ao

.

ot
[CA A R e np ¥

KTTorroTrT

CTIIC

O

7

i B By e

7

Iz

[ S W v w2

.

3

no -+
CUomMpoTIiToo oo Ut

ma

o

O

s

Thousand Dollars ($40 000 00)
\a:

na

EFoyrtsz

(D)

AR AN

RN S AL NN @ I 1 W S A W S iy & i Sy

i o i i

oL Cy

A sz oo~ 1 A
o oo ottt T IOt

-]

o
(S N T 5 W S m A ) S

+ 1 P S NN N
T U N WP W U S W i §

o

mo

Ix O

s TS

n

PN NN 2o

B o N
- (& Sy

PR
[\ W2 U B W i §

o=

CITor oy eIt o

CTIT LT O

“T

S+ izt A

Oledl S e

Th

il
W CTIrI it

ITTYITCT T

o

[ S i B ) I LTTOTIUTTITE [ L@ W ) Ty o Tt

A sy ciilhan~ta An
oo ottt Ot

-]

o
(S N T B 5 W e my A ) - S

+ 1 P N T N
T PR N WPl W U W i §

o

mo

D O

ImorIs TS

n

PN NN o)

B o N
. - (& Sy ey

PRI
oo T T ITOUIT

o

CITor POy eIt o

CTIT LT O

“T

multiplied by the number of the member’s years of

creditable service for the period July 1,

1995,

h the member’s

ic

h

in w

2007,
regular annual compensation meets or exceeds the

through June 30,

ffect for the member for

in e

tion

the period July 1,

plus

maximum compensa

2007,

through June 30,

1995,

w1 ~h

Wt

133N N

o]l oy
STy

o
=}

r

maomh

NnNor A+ (DO £ +1
CWwOoO— P T CCTIT A

k3

T

=3 A=

oo T T

| ¥ A

O

n

3

e r—comPen-aat g
CUNNMpTlTod© 1L UTT

Nt o

Ry A2 i R WPl S B W W ) WP

£ 7

A leoctrad + =

1008

-

It

U UlT

T SR B WPl W W W W

~7

raanad MNAT] oo ($’7': aVAVARENAVARY

Th

z

£ Mizarn 4

o
AT T OO o

o

o

Ty YU U UUY)

TIIToOOodltTad DU LrTalo

[ S v

TWCTITCY

£

Thousand Dellars ($40 000 00)
\ar:

nan

Tyt sz

\

(1

[ S

AR A |

TIIToOodlrad DO Lol o

BTN

TT IO

UL Ty

A A AL £

3

~

r o
OCJ_TVY:L&/C O CITOTT T T [SEEAC N A S S A [ S

o

@

Taa 1~z
ooy
1007

T

r

Nne oz PR IR T NE P I R T o
CTToTCcy

CUMPO T I TIT o T
1004

T

MmN

o

L7

T CCTT

O

OTT

| s g

<
+

IO T

r o Tiaon 20
IS AV

i 1 o4

ISEEE S

7

ALV I i

CIIolr

[ S @ N WP W iy

L Aw ey

~r

EEAWA EEESWNEE 5

3

~

BTN

r o
OCJ_TVY:L&/C O CITOTT T2 T dITU— o L T OULIITU [ S

o

D

Ta1 1 <z
ooy
100Q

T

v A fFt A

O

reo a1ty
A = my e

131 37

neaaxz

COoOmMpPTrCatits=T
1007

T

Mol

o

L7

& e o o
2N
o0

OTT

| e

<

Tiin

v o

=
T CcTT

ISR

’

T ol

It

F AV I Sa v S W

’

7

A A oA LA £

=

-]

N

B i, A
oo LTV I COTCT OO CITO T 250 [E¥uaw 8 tJC-L_LU_LlllC\J.

o

[ S -

£

Ta11]

oLy

~

n r
o

7

T o

N

11N

Iz

N

COMpP T TIITITSo T ve alrtvo oL Cy Ull

1009

T

n o

M s A

o

L7

LT

+har Tian 20 2000
oA

v

— 4
[ Sy & N U W

ISSEE S

\CAvAvAaZ

T o

It

F AV I Sa v A W

O

rm

A A N

3 =z

v

SN

Lt & X

[ m

[N S N
=

TCo T oo T CTo ol poT o oTrmcd™

1

Ta1 1 <~

oLy

-~
2001

n r
o

X

1 x7Ior o

11N

Iz

N

COMpP T TIITITS T ve alirtvo oL Cy UlT

2000

n o

e s A

o

L7

L CTo

2N
oAV

Tiin

v o

=
T CcTT

ISSEE S

\CA A=

T ol

It

F AV I Sa v A W

\AvAvaZ

Page 18

H. B. NO. 2226

ENR.



A N f A s

A

3 =z

~

PN

Xz o~
oC LT Vv ICC ot TT ot po Tt orrmco TUT

o

T

n r af+ A Tia7 <7 7
A S e

roq gz

11 7 vz

neoaxz

n
CUoOMpP T CTIITITo T vVe

onmyy

ooy

[ B e W o iy

girrvocrToIrCcy

EEE2 20 20072
=AY

T O

IS IS

=
T CCTT

ISEEE S

2001

CTIITolt

T 1IoOC

pwaws

\v v ny

A R CINELE NS W= B =)

3 =

~

BTN

Xz o~
[ TF S S ) SR e ST R S 5 A e ey 23 AV S e 5 A S =4 S S By O 2p 1 1 A 2

o

T

O

r af+ A Tia7 7 7
oL

Yotz

11 7 vz

Nnaaxy
CUoOMpP T CTIITITo T vVe

20072

N2y

onmyy

ooy T7
200

[ N e W o

OTT

girrveocrToIrCcy

20
CAva7

Tirm
AW I i )

IS IS

-
T CCTT

ISR

\CATERSN7

CTIITolt

7 O C IrocC

\VA v

£
[ S

(S70 000 00D

1raanaA MNAT T o

QAxzanmt 71 Th

(7

IAAAZER AN

7

g
rmad £

FRE S AL NN @ I 1 W S A W S iy & R Sy

oo vV CITCoy S T IIcT

7

7

EEAWA EEECDINESE =

3 =

~

BTN

L & e ]
[ TF S S L SRR e ST R S 5 A e ay 23 AV S e 5 A S =4 S S By O 2p 1 1A 2

o

O T

£

Ta3 1<z 1

EEELNE I+ P NE VYo B X r r
(> m

Nnaaty
A2 133 i By i 5 S 2 e

2002

N2y

onmyy

ottt ooy T35
20 2004
oAV

OTT

girrvocrToIrCcy

1ot

HEEEZY
oot

+h o

o

nat
TOT

ISEEES

\CA v a7

’

It

T ctTT

C

FwawS

\CA vy

£
[ S

(SQ4 NNN NN\Y
NS Ar SV ZAVAVAVA VAV
rmad £

11 v

1maanAaA T
TIICOooiiiO DO T o

r Th

17

£
TOOL

Taohts
TTOITy

8

A A £

3 =z

~

BTN

r o
ServVIFrece—au oI ZeC——aiS I AT I S =F 113 A S e

o

(=9

P . S [T
A

rog g

13 3 7

N3z
CUoUMpPo T oI o T vV

2004

MmN

o

(e == T

2005

T CCTT

OTT

girrveo LT oL oy

1 o4

2N
oAV

EEEEZY
oo

+han

~

Nt
ITOT

ISEEE S

\CA v a7

’

CIIolr

LT T

AT

\CA v a7

’

A A o £

3 =z

~

BTN

r o
ServVIree—au oI ZeC——aiS I AT I S =F 113 A S e

o

(=9

e S Toa
A

rog txg

13 3 7

N3z
CUMpPo T oI o T vV e

2005

MmN

o

ot —ouUTry T35
2N 200 &
AV

OTT

girrveo LT oL oy

1 o4

S Al
T

EEEEZY
T O

+han

~

Nt
ITOT

ISEEE S

\CAvava

CIIolr

LT T

AT

\CAvaS a7

A A AL £

A

3 =z

~

BTN

Xz
oLV ICT Ut 4o TCU ot T T oUncTt™

o

(=Y

[ S -

n r aft Ao Tia 1l <z 1
O

ro gtz

11 7 x7

Nnaay
UMM LT TITICTITOS LV

200 ¢

2N

oommym e

oLy

& Sy
2007

gIrrrvo I oL Cy OTT

111

2N
oAV,

Tiin
AW I i )

L N

=
T CCTT

ISSEES

I

\SAvay

It

| I A

o

\ZACATA7

of the member's average salary upon

(2%)

which member contributions were made,

two percent

=

multiplied by

the number of the member's years of eredited

creditable service authorized and performed for an

employer other than a comprehensive university or for

service performed for an employer other than an entity
or institution within The Oklahoma State System of

but

1996 1995,

Higher Education on or after July 1,

not later than June 30,

plus

2007,

multiplied by

of the member's average salary upon

(2%)

which member contributions were made,

two percent

the number of the member's years of eredited

creditable service

r
(=8

rmad £

Al s
(ST EAS Sy =4 S SyS 5 Sy 1§ AL S RS =

2ad

N

r
U CITOLTT T2 T

BTN

v Ao

O

reao a1ty
A e e S

13 3 37

Mmool ar oo s
O CTIrTITo -

o

in which

contributions were made that did not meet or exceed

[ N Sy e o iy

OTT

| s g

A3

the member’s maximum compensation level in effect for

the member for the period July 1,

158986 1995,

2007,

r

1o+

than through June 30,

T CcTT

nliia and

radts
ST TY7

11y 3z

PTroo

Orrr v

133N N

an]l Sy
STy

r ey
v TagtT

Iz

=

noroan (DO \ £ + 1
O

17

[SISATE S
g bz

=}

mreTiotT T

I

o7

\

cwOoO— P T CCTIT
wh 1 ol s

£

L IS, I

m

+r
T

AL

n o

PRI S,

CUOUTTC1I T o CITUITo

r

Mmoo rc o CTO Oy

’

the number of the member's years of eredited

W

oo T

ITT

WITLTCTT

creditable service authorized and performed after June

L

2007~

30,

Page 19

H. B. NO. 2226

ENR.



If the member became a member or is eligible to become a

3.
member prior to July 1,

and was eligible to elect to have a

1995,
maximum compensation level in excess of Twenty-five Thousand Dollars

and did not elect or elected not to have a maximum

($25,000.00)
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multiplied by the number of the member’s years of

T

1995,

in which the member’s

regular annual compensation meets or exceeds the

creditable service for the period July 1,

2007,

through June 30,

ffect for the member for

ion in e

t
the period July 1,

plus

maximum compensa

2007,

through June 30,

1995,

of the member's average salary

(2%)

upon which member contributions were made,
multiplied by the number of the member's years of

eredited creditable service authorized and

two percent

C.

performed for an employer other than a

comprehensive university or for service performed

for an employer other than an entity or
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institution within The Oklahoma State System of
Higher Education on or after July 1, 4896 1995,
but not later than June 30, 2007, plus

e+ d. two percent (2%) of the member's average salary
upon which member contributions were made,
multiplied by the number of the member's years of
eredited creditable service auwthori

formed—fora——comprehensiveuniv
after in which contributions were made that did
not meet or exceed the member’s maximum

compensation level in effect for the member for
the period July 1, 3996 1995, butrmnetlaterthan
through June 30, 2007
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Sz n
Y A\ I S g iy

HOJ
i

and the number of the member's years of eredited
creditable service authorized and performed after June
30, 2007;

4. Any member who retired on or after July 1, 1995, shall be
eligible to have the benefits recalculated in accordance with the
terms and provisions of paragraphs 2 and 3 of this section. 1In the
event such calculation results in an increase in benefits, such
benefits will be adjusted commencing January 1, 2005, and
thereafter. No such recalculation shall be applied in a retroactive
manner to result in any increase in benefits which have been paid
between July 1, 1995, and December 31, 2004;

5. For purposes of this section, the term “average of the
member’s maximum compensation level” means an average of the annual
salary on which the maximum contributions were made to the Teachers’
Retirement System of Oklahoma for the period between July 1, 1995,
and June 30, 2007. The average for each member will be applied in
accordance with paragraph (15) of Section 17-101 of this title;

6. In the event there are insufficient number of years for the
time period between July 1, 1995, and June 30, 2007, to reach the
high three (3) or high consecutive five (5) years in accordance with
paragraph (15) of Section 17-101 of this title, the member’s maximum
compensation level shall be determined by an average of the salary
on which maximum contributions were made. In no case shall the
member’s maximum compensation level exceed the average salary as
determined by paragraph (15) of Section 17-101 of this title.

SECTION 12. This act shall become effective July 1, 2004.

SECTION 13. It being immediately necessary for the preservation
of the public peace, health and safety, an emergency is hereby
declared to exist, by reason whereof this act shall take effect and
be in full force from and after its passage and approval.
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Passed the House of Representatives the 21st day of May, 2004.

Presiding Officer of the House of
Representatives

Passed the Senate the 24th day of May, 2004.

Presiding Officer of the Senate
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