ENROLLED HOUSE
BILL NO. 1127 By: Lerblance of the House

and

Gumm of the Senate

An Act relating to the Oklahoma Personnel Act;
amending 74 0.S. 2001, Section 840-6.3, which relates
to discipline; deleting obsolete language; specifying
that rules promulgated by the Oklahoma Merit
Protection Commission concerning discipline contain
certain prohibition; providing exceptions; and
declaring an emergency.

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA:

SECTION 1. AMENDATORY 74 0.S. 2001, Section 840-6.3, is
amended to read as follows:

Section 840-6.3 A. Each appointing authority shall establish
written policies and procedures for progressive discipline of
employees according to the rules established by the Oklahoma Merit
Protection Commission. As—s30-+340
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B. Progressive discipline is a system designed to ensure not
only the consistency, impartiality and predictability of discipline,
but also the flexibility to vary penalties if justified by
aggravating or mitigating conditions. Typically, penalties range
from verbal warning to discharge, with intermediate levels of a
written warning, suspension or demotion. Absent mitigating
circumstances, repetition of an offense is accompanied by a
generally automatic progression to the next higher level of
discipline.

C. Each supervisor shall be responsible for applying discipline
when necessary that is progressive in nature, appropriate for the
offense, and equitable. Each supervisor shall consider aggravating
or mitigating circumstances when determining the proper disciplinary
action. FEach supervisor shall use prompt, positive action to avoid
more serious disciplinary actions. The Oklahoma Merit Protection
Commission shall promulgate rules to establish the requirements and
guidelines for discipline.

D. The rules shall prohibit supervisors from considering
incidents that occurred longer than four (4) years prior to an
offense in order to move to a higher level of discipline. The




prohibition shall not apply to incidents involving the following
types of conduct:

1. Criminal activity;

2. Sexual misconduct and/or harassment;

3. Racially discriminatory behavior and/or harassment;
4 Threats or acts of violence against employees in the

workplace; and

5. Drug and/or alcohol use or abuse on the job.

SECTION 2. It being immediately necessary for the preservation
of the public peace, health and safety, an emergency is hereby
declared to exist, by reason whereof this act shall take effect and
be in full force from and after its passage and approval.
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Passed the House of Representatives the 25th day of February,
2003.

Presiding Officer of the House of
Representatives

Passed the Senate the 24th day of March, 2003.

Presiding Officer of the Senate
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