ENROLLED SENATE
CONCURRENT
RESOLUTION NO. 65 By: Taylor of the Senate

and

Rice of the House

A Concurrent Resolution encouraging the Commission
for Human Services to continue certain optional work
schedule arrangement; and directing distribution.

WHEREAS, in 1985, as part of a plan to examine alternative work
schedule arrangements, the Department of Human Services implemented
a pilot project to evaluate the feasibility of allowing a four-day
work week in county offices; and

WHEREAS, county offices involved in the four-day work week pilot
project were required to remain open Monday through Friday in order
to maintain service availability and delivery. County office
employees were offered the option of working either four, ten-hour
days or five, eight-hour days; and

WHEREAS, to further underscore its commitment to the well-being
of state employees and their families, in 1991, the Legislature
allowed county offices to retain the option of a four-day work week;
and

WHEREAS, elimination of this option would be detrimental to
worker morale and could mean economic hardship for employees who
have come to rely on the program, which has proven beneficial to
those who choose the option.

NOW, THEREFORE, BE IT RESOLVED BY THE SENATE OF THE 2ND SESSION
OF THE 47TH OKLAHOMA LEGISLATURE, THE HOUSE OF REPRESENTATIVES
CONCURRING THEREIN:

THAT the Oklahoma State Legislature hereby encourages the
Commission for Human Services to continue the option of a four-day
work week for employees of the Department of Human Services who
presently utilize such a work schedule arrangement.

THAT copies of this resolution be distributed to the Governor,
the Cabinet Secretary for Human Services, each Commissioner of the
Commission for Human Services, the Director of Human Services and
each county director.



Adopted by the Senate the 29th day of March, 2000.

President of the Senate

Adopted by the House of Representatives the 18th day of April,
2000.

Speaker of the House of
Representatives
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