
 

 

 

 

 

STATE OF OKLAHOMA 

1st Session of the 46th Legislature (1997) 

HOUSE BILL NO. 1675 By: Pettigrew 

 

 

 

 

 

AS INTRODUCED 

An Act relating to cities and towns; amending 11 O.S. 

1991, Section 51-104b, which relates to municipal 

arbitration; eliminating the Public Employees 

Relations Board; modifying the filing of certain 

complaints, and procedures related thereto; 

providing an effective date; and declaring an 

emergency. 

 

 

 

 

 

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA: 

SECTION 1.     AMENDATORY     11 O.S. 1991, Section 51-104b, is 

amended to read as follows: 

Section 51-104b.  A.  The Public Employees Relations Board is 

empowered, as hereinafter provided, to prevent any person, including 

bargaining agent and corporate authorities, from engaging in any 

unfair labor practice as defined herein. 

B.  Whenever it is charged that any person, including a 

bargaining agent or corporate authority, has engaged in or is 

engaging in any such unfair labor practice, the Board shall have the 

power to issue and cause to be served upon such person a complaint 

stating the charges in that respect, and containing a notice of 

hearing before the Board, at a place therein fixed, not less than 

five (5) days after the serving of said complaint.  The person so 
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complained of shall have the right to file an answer and to appear 

and give testimony at the time and place fixed in the complaint.  In 

the discretion of the Board, any other person may be allowed to 

intervene in such proceeding. 

C.  If upon the preponderance of the testimony taken the Board 

shall be of the opinion that the person named in the complaint has 

engaged in or is engaging in any such unfair labor practice, then 

the Board shall state its findings of fact and shall issue and cause 

to be served on such person an order requiring such person to cease 

and desist from such unfair labor practice.  Such order may further 

require such person to make reports from time to time showing the 

extent to which it has complied with the order.  If upon the 

preponderance of the testimony taken the Board shall not be of the 

opinion that the person served in the complaint has engaged in or is 

engaging in any such unfair labor practice, then the Board shall 

state its findings of fact and shall issue an order dismissing the 

complaint. 

D.  The Board, or any interested party, shall have the power to 

petition the district court, wherein the unfair labor practice in 

question occurred, for the enforcement of such order and for 

appropriate temporary relief of restraining order as defined in 

Section 51-102 of this title, such complaint shall be filed in the 

district court wherein the unfair labor practice in question 

occurred. 

SECTION 2.  This act shall become effective July 1, 1997. 

SECTION 3.  It being immediately necessary for the preservation 

of the public peace, health and safety, an emergency is hereby 

declared to exist, by reason whereof this act shall take effect and 

be in full force from and after its passage and approval. 
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