
 

 

 

 

 

STATE OF OKLAHOMA 

1st Session of the 44th Legislature (1993) 

HOUSE BILL NO. 1241 By: Satterfield 

 

 

 

 

 

AS INTRODUCED 

An Act relating to state government; requiring the 

Administrator of the Office of Personnel Management 

to develop a uniform policy for shift differential; 

providing for hazardous duty pay; requiring 

administrative rules; providing for codification; 

and providing an effective date. 

 

 

 

 

 

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA: 

SECTION 1.     NEW LAW     A new section of law to be codified 

in the Oklahoma Statutes as Section 840.16e of Title 74, unless 

there is created a duplication in numbering, reads as follows: 

The Administrator of the Office of Personnel Management shall 

develop and publish a uniform policy for shift differential for all 

state employees working shifts that are outside of the hours of 8:00 

a.m. and 5:00 p.m.  The policy shall establish a minimum rate for 

shift differential and shall pertain to all state agencies. 

SECTION 2.     NEW LAW     A new section of law to be codified 

in the Oklahoma Statutes as Section 840.16f of Title 74, unless 

there is created a duplication in numbering, reads as follows: 

A.  All state employees who engage in hazardous employment shall 

be compensated by hazardous duty pay at the rate of Seven Dollars 

($7.00) per month for each year of state service.  Such compensation 
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shall be in addition to any longevity pay authorized pursuant to 

Section 805.2 of Title 74 of the Oklahoma Statutes. 

B.  The Administrator of the Office of Personnel Management 

shall promulgate such rules as are necessary to implement the 

provisions of this section. 

SECTION 3.  This act shall become effective September 1, 1993. 
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