ENGROSSED HOUSE

BILL NO. 2443 BY: JOHNSON (Rob), HUDSON,
RICE, BOECKMAN, BOYD,
BRYANT, MADDUX (Elmer),
TYLER, BATES, CROCKER,
HENSHAW, HOLT,
McCORKELL, NIEMI, ROSS
and WILLIAMS of the
HOUSE

and

FISHER of the SENATE

( STATE GOVERNMENT - CREATING THE JOB DEVELOPMENT
ACT - AMENDING 40 O.S. 1991, SECTIONS 3-109 AND
3-113 - EMPLOYMENT SECURITY ACT -

EFFECTIVE DATE )

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA:

SECTION 1. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6050 of Title 74, unless there
is created a duplication in numbering, reads as follows:

Sections 1 through 10 of this act shall be known and may be
cited as the "Job Development Act". The provisions of this act
shall terminate effective January 1, 1996, unless otherwise provided
for by law.

SECTION 2. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6051 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. The Legislature finds that:

1. Improvements in the standard of living for all Oklahomans by

increasing their prosperity and their opportunities for continued



employment and better jobs is one of the top priorities of state
government;

2. The rapidly changing economy requires that the Oklahoma
workforce be able to adapt to emerging needs of the workplace;

3. The competitiveness of Oklahoma businesses is dependent on a
well-skilled, literate and productive workforce; and

4. Oklahoma's system of area vocational-technical school
districts and institutions of higher learning are important
resources in enhancing employability of Oklahoma's workforce.

B. The Legislature declares that it is the purpose of the Job
Development Act to:

1. Stimulate long-term economic development and improve
workers' educational preparation and skills;

2. Enhance the competitiveness of the state's businesses and
workforce by requiring state support and encouragement for programs
aimed at improving skill levels and expanding opportunities for all
segments of the workforce, particularly those in need of customized
training or training to upgrade existing skill levels;

3. Develop and fund new and innovative training programs and to
encourage all public schools, public vocational-technical schools,
and institutions that are members of The Oklahoma State System of
Higher Education to participate in the planning and execution of
such training programs;

4, Utilize fully all segments of Oklahoma's public educational
community in meeting the job training needs of employed workers and
employers in Oklahoma; and

5. Not replace any worker involved in a labor dispute.

SECTION 3. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6052 of Title 74, unless there
is created a duplication in numbering, reads as follows:

There is hereby created in the State Treasury a revolving fund

for the State Board of Vocational and Technical Education to be
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designated the Job Development Fund. The Fund shall be separate and
distinct from the Unemployment Compensation Fund and shall consist
of all monies received from employers and paid pursuant to Section 6
of this act; all other sums, from whatever source, paid into and
received by the Job Development Fund; property and securities
acquired by and through the use of monies in the Job Development
Fund; and interest earned upon monies in the Job Development Fund.
The Fund shall be a continuing fund, not subject to fiscal year
limitations. All monies accruing to the credit of the Fund are
hereby appropriated and may be budgeted and expended to implement
the provisions of the Job Development Act. Expenditures from said
Fund shall be made upon warrants issued by the State Treasurer
against claims filed as prescribed by law with the Director of State
Finance for approval and payment.

SECTION 4. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6053 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. The monies in the Job Development Fund shall be used for the
following purposes:

1. To reimburse the Oklahoma Employment Security Commission for
the loss of any federal funds resulting from the collection by the
Commission of monies for transfer to the Job Development Fund
pursuant to Section 6 of this act;

2. To make refunds of contributions erroneously collected and
deposited in the Job Development Fund;

3. To pay any administrative expenses incurred by the Oklahoma
Employment Security Commission associated with the collection of the
job development assessment provided for in Section 6 of this act.
The Oklahoma Employment Security Commission shall develop a cost
allocation plan as provided by federal law to assure appropriate
payment from the Job Development Fund of administrative expenses

incurred by the Commission. The Oklahoma Employment Security
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Commission shall provide the State Board of Vocational and Technical
Education with a copy of such cost allocation plan. On or before
November 1, 1992, and annually thereafter, the Oklahoma Employment
Security Commission shall notify the State Board of Vocational and
Technical Education of all administrative expenses incurred by the
Oklahoma Employment Security Commission for the previous fiscal
year; and

4. To assist employers in assessing, identifying, designing,
delivering, and evaluating a full continuum of training programs to
advance the skills of the employed workforce.

B. Monies in the Job Development Fund shall not be used to fund
any activity or service that is duplicative of any activity or
service authorized and available through the federal Job Training
Partnership Act.

SECTION 5. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6054 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. The State Treasurer shall be the custodian and treasurer of
the Job Development Fund. The State Treasurer shall have custody of
all monies belonging to the Job Development Fund and not otherwise
held or deposited or invested as provided by law.

B. The State Treasurer shall deposit the monies in his custody
subject to the provisions of the Job Development Act.

C. The State Treasurer, as custodian of the Job Development
Fund, shall hold, invest, transfer, sell, deposit, and release those
monies, properties, or securities in a manner approved by the State
Board of Vocational and Technical Education in accordance with the
provisions of the Job Development Act; provided, however, that those
monies shall be invested in the classes of securities legal for
investment of public monies of this state and provided, further,
that the investment shall at all times be so made that all assets of

the Job Development Fund shall always be readily convertible into
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cash when needed for the expenditures authorized in Section 4 of
this act.

SECTION 6. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6055 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. For the tax year 1993, each employer subject to the
provisions of Section 3-109 of Title 40 of the Oklahoma Statutes
shall be required to pay a job development assessment of one-quarter
of one-tenth of one percent (.025%) of that employer's taxable
payroll, in addition to any contribution which that employer is
required to make pursuant to the provisions of the Employment
Security Act. For the tax year 1994, each employer subject to the
provisions of Section 3-109 of Title 40 of the Oklahoma Statutes
shall be required to pay a job development assessment of one-half of
one-tenth of one percent (.05%) of that employer's taxable payroll,
in addition to any contribution which that employer is required to
make pursuant to the provisions of the Employment Security Act. For
the tax year 1995, each employer subject to the provisions of
Section 3-109 of Title 40 of the Oklahoma Statutes shall be required
to pay a job development assessment of three-fourths of one-tenth of
one percent (.075%) of that employer's taxable payroll, in addition
to any contribution which that employer is required to make pursuant
to the provisions of the Employment Security Act. The assessment
provided for in this subsection shall not be considered part of any
contribution required of an individual employer pursuant to the
Employment Security Act, nor shall it be considered for purposes of
determining the individual employer's contribution rate.

B. The assessment shall be made and collected by the Oklahoma
Employment Security Commission for deposit, on a quarterly basis, to
the credit of the Job Development Fund; provided, that all monies
received by the Oklahoma Employment Security Commission for the

account of the Job Development Fund, upon receipt, shall be
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deposited in a clearance account in a financial institution located
in this state. The balance in the Job Development Fund created
pursuant to Section 3 of this act shall not exceed Seven Million
Five Hundred Thousand Dollars ($7,500,000.00).

C. The Oklahoma Employment Security Commission, on or before
January 1 of each year, shall determine the amount of money held as
of December 1 of the preceding year by the State Treasurer for the
benefit of the Job Development Fund. Promptly after making the
determination, the Oklahoma Employment Security Commission shall
advise the Chairman of the State Board of Vocational and Technical
Education in writing of the deposit level of the Fund.

D. Employers described in Section 3-806 of Title 40 of the
Oklahoma Statutes shall be exempt from the provisions of this
section.

E. The Oklahoma Employment Security Commission shall promulgate
such rules and regulations as may be necessary to implement the
duties imposed upon the Commission pursuant to the Job Development
Act.

SECTION 7. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6056 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. 1In order to assure that activities carried out under the Job
Development Act are responsive to the particular needs of local
business and industry, there is hereby created a Job Development
Advisory Committee for each area vocational-technical school
district created under the provisions prescribed by the State Board
of Vocational and Technical Education. Territory that has been
assigned to districts by the State Board of Vocational and Technical
Education as designated area vocational-technical school districts
shall be subject to the provisions of this section. For the
exclusive purpose of implementing the Job Development Act, the State

Board of Vocational and Technical Education may expand the
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boundaries of an area vocational-technical school district to
include any area that is outside of an area vocational-technical
school district.

B. Each Job Development Advisory Committee shall be composed of
five (5) members, each of whom shall be a representative of the
business, industry and labor community, to be appointed by the
superintendent of the respective area vocational-technical school
districts except when the boundaries of the jurisdiction of the Job
Development Advisory Committee include an institution of higher
education that grants associate degrees, in which case the committee
shall be appointed by the superintendent with the consent of the
president of the institution of higher education or an
administrative officer designated by the president. The
superintendent and president or administrative officer designated by
the president shall serve as ex officio members of the Job
Development Advisory Committee. Provided further, if an area
vocational-technical school district is expanded to include an area
outside of the district, the Job Development Advisory Committee
shall be appointed by the superintendent with the consent of the
superintendent of each public school and the president or provost of
any institution of higher education situated within the area
incorporated into the district. If an area vocational-technical
school district embraces territory in two counties, no more than
three members may be appointed from the same county. If an area
vocational-technical school district embraces three or more
counties, no more than two members may be appointed from the same
county.

C. The members shall serve for staggered terms of three (3)
years, except that of the members first appointed, two members shall
serve until July 1, 1993, two members shall serve until July 1,
1994, and one member shall serve until July 1, 1995. Vacancies

arising other than by expiration of term shall be filled in the
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manner of the original appointment for the unexpired portion of the
term only. Vacancies created by expiration of terms shall be filled
in the manner of the original appointment for terms of three (3)
years. Members may be reappointed to succeed themselves. Members
shall elect a chairperson from among their membership.

D. The members of the Job Development Advisory Committees shall
receive no compensation for their services as members, but may be
reimbursed for traveling and other expenses actually incurred in the
performance of their official duties in accordance with law.

SECTION 8. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6057 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. The State Board of Vocational and Technical Education shall
exercise general oversight authority over the job development
programs provided for in this act.

B. Pursuant to recommendations by the respective Job
Development Advisory Committees, it shall be the responsibility of
the Board to develop initiatives and programs that:

1. Upgrade the skill base of the Oklahoma workforce through
customized job training of employed workers to meet the specific
needs of businesses and to allow all employed workers to increase
their capabilities to compete for better and higher quality jobs;

2. Promote worksite literacy programs that provide employed
workers on-the-job opportunities to improve their literacy skills;

3. Ensure that all segments of the population and the business
community participate in the current prosperity through targeted
outreach efforts to minorities and other employed groups and small
and existing businesses; and

4. Are not duplicative of any activity or service authorized by

and available through the federal Job Training Partnership Act.
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SECTION 9. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6058 of Title 74, unless there
is created a duplication in numbering, reads as follows:

The Board shall have all powers necessary to perform any act to
carry out the purposes of the Job Development Act, and also shall
have the following powers and duties regarding the implementation of
the Job Development Act:

1. Prepare and submit by January 1, 1993, and annually
thereafter a proposed budget for the ensuing fiscal year;

2. Prepare and submit to the Governor, Speaker of the House of
Representatives, President Pro Tempore of the Senate and the State
Auditor and Inspector by January 1, 1993, and each January 1
thereafter an annual report on the Board's goals, policies,
activities and finances. The annual report shall list the Board's
estimated revenues and expenditures for job development initiatives
and programs for the ensuing fiscal year, along with a comparison of
the current and last two completed fiscal years. The State Auditor
and Inspector shall conduct annual audits of all accounts and such
other audits as shall be deemed necessary;

3. Enter into contracts and award grants to public and private
entities for projects to implement the intent of the Job Development
Act. Grant recipients may contract with other education entities
situated within or outside of the area vocational-technical school
district to provide training services. Grants shall be made on an
area vocational-technical school district basis in proportion to the
percentage of unemployment compensation contributions made by
businesses situated within the respective districts;

4. Receive any gifts, grants or donations made for any of the
purposes of the Job Development Act, and to disburse and administer
the same in accordance with the terms thereof;

5. Promulgate rules and regulations governing standards for

considering projects and awarding grants;
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6. Provide the ongoing evaluation of each project funded by the
Board. Such evaluation shall include but not be limited to a
summary description of the project; the number of persons served
including age, sex, minority group status and educational
background; the number of employed persons retained or advanced in
the workplace at the completion of the project; the total cost of
the project; and a summary cost benefit analysis of each project;

7. Provide for fiscal and accounting controls to monitor and
audit grants and awards; and

8. Adopt rules and regulations consistent with the Job
Development Act.

SECTION 10. NEW LAW A new section of law to be codified
in the Oklahoma Statutes as Section 6059 of Title 74, unless there
is created a duplication in numbering, reads as follows:

A. 1In awarding grants, the Board annually shall establish the
goal of reserving a portion of its available resources to programs
and projects that benefit small business, with such percentage
determined by taking into account such factors as proportional
contributions to the Job Development Fund, needs ascertained through
surveys and such other factors as the Board may deem advisable.

B. The Board may request and receive from any department,
division, board, bureau, commission or agency of the state such
assistance and data as will enable it properly to carry out its
powers and duties. To the extent it deems advisable, the Board may
use existing programs and delivery systems to accomplish the
purposes of the Job Development Act.

SECTION 11. AMENDATORY 40 0.S. 1991, Section 3-109, is
amended to read as follows:

Section 3-109. EXPERIENCE RATE. A. Fhe Except as otherwise

provided in subsection B of this section, the contribution rate for

each employer for each calendar quarter after December 31, 1983, to

be applied to his current payroll shall be in accordance with the
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following table based upon the state experience factor and his
benefit wage ratio:
When the State

Experience

Factor

Is: If the Employer's Benefit Wage Ratio Does Not Exceed:

'—\
o\

10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

2 5 10 15 20 25 30 35 40 45 50

3 3.3 6.6 10 13.3 16.5 20 23.3 26.6 30 33.3

4 2.5 5 7.5 10 12.5 15 17.5 20 22.5 25

5 2 4 6 8 10 12 14 16 18 20

6 1.5 3.3 5 6.6 8.3 10 11.6 13.3 15 16.6

7 1.4 2.8 4.2 5.7 7.1 8.5 10 11.4 12.8 14.2

8 1.2 2.5 3.7 5 6.2 7.5 8.7 10 11.2 12.5

9 1.1 2.2 3.3 4.4 5.5 6.6 7.7 8.8 10 11.1
10 1 2 3 4 5 6 7 8 9 10
11 0.9 1.8 2.7 3.6 4.5 5.4 6.3 7.2 8.1 9
12 0.8 1.6 2.5 3.3 4.1 5 5.8 6.6 7.5 8.3
13 0.7 1.5 2.3 3 3.8 4.6 5.3 6.1 6.9 7.6
14 0.7 1.4 2.1 2.8 3.5 4.2 5 5.7 6.4 7.1
15 0.6 1.3 2 2.6 3.3 4 4.6 5.3 6 6.6
16 0.6 1.2 1.8 2.5 3.1 3.7 4.3 5 5.6 6.2
17 0.5 1.1 1.7 2.3 2.9 3.5 4.1 4.7 5.2 5.8
18 0.5 1.1 1.6 2.2 2.7 3.3 3.8 4.4 5 5.5
19 0.5 1 1.5 2.1 2.6 3.1 3.6 4.2 4.7 5.2
20 0.5 1 1.5 2 2.5 3 3.5 4 4.5 5
21 0.4 0.9 1.4 1.9 2.3 2.8 3.3 3.8 4.2 4.7
22 0.4 0.9 1.3 1.8 2.2 2.7 3.1 3.6 4 4.5
23 0.4 0.8 1.3 1.7 2.1 2.6 3 3.4 3.9 4.3
24 0.4 0.8 1.2 1.6 2 2.5 2.9 3.3 3.7 4.1
25 0.4 0.8 1.2 1.6 2 2.4 2.8 3.2 3.6 4
26 0.3 0.7 1.1 1.5 1.9 2.3 2.6 3 3.4 3.8
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277

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

43

44

45

46

477

48

49

50

0.3 0.7 1 1.4 1.7 2.1 2.5 2.8 3.2
0.3 0.6 1 1.3 1.7 2 2.4 2.7 3.1
0.3 0.6 1 1.3 1.6 2 2.3 2.6 3

0.3 0.6 0.9 1.2 1.6 1.9 2.2 2.5 2.9
0.3 0.6 0.9 1.2 1.5 1.8 2.1 2.5 2.8
0.3 0.6 0.9 1.2 1.5 1.8 2.1 2.4 2.7
0.2 0.5 0.8 1.1 1.4 1.7 2 2.3 2.6
0.2 0.5 0.8 1.1 1.4 1.7 2 2.2 2.5
0.2 0.5 0.8 1.1 1.3 1.6 1.9 2.2 2.5
0.2 0.5 0.8 1 1.3 1.6 1.8 2.1 2.4
0.2 0.5 0.7 1 1.3 1.5 1.8 2.1 2.3
0.2 0.5 0.7 1 1.2 1.5 1.7 2 2.3
0.2 0.5 0.7 1 1.2 1.5 1.7 2 2.2
0.2 0.4 0.7 0.9 1.2 1.4 1.7 1.9 2.1
0.2 0.4 0.7 0.9 1.1 1.4 1.6 1.9 2.1
0.2 0.4 0.6 0.9 1.1 1.3 1.6 1.8 2

0.2 0.4 0.6 0.9 1.1 1.3 1.5 1.8 2

0.2 0.4 0.6 0.8 1.1 1.3 1.5 1.7 2

0.2 0.4 0.6 0.8 1 1.3 1.5 1.7 1.9
0.2 0.4 0.6 0.8 1 1.2 1.4 1.7 1.9
0.2 0.4 0.6 0.8 1 1.2 1.4 1.6 1.8
0.2 0.4 0.6 0.8 1 1.2 1.4 1.6 1.8
0.2 0.4 0.6 0.8 1 1.2 1.4 1.6 1.8

The Employer's Contribution Rate Shall Be:

0.1 0.2 0.3 0.4 0.5 0.6 0.7 0.8 0.9

When the State

Experience

Factor

Is: If the Employer's Benefit Wage Ratio Does Not Exceed:

'—\
o°

110% 120% 130% 140% 150% 160% 170% 180% 190%

2 55 60 65 70 75 80 85 90 95
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4 27.5

5 22

6 18.3

7 15.7

8 13.7

9 12.2
10 11
11 10
12 9.1
13 8.4
14 7.8
15 7.3
16 6.8
17 6.4
18 6.1
19 5.7
20 5.5
21 5.2
22 5
23 4.7
24 4.5
25 4.4
26 4.2
277 4
28 3.9
29 3.7
30 3.6
31 3.5
32 3.4
33 3.3
34 3.2

ENGR. H. B. NO.

40

30

24

20

17.1

15

13.3

12

10.9

10

2443

43.

32.

26

21.

18.

l6.

14.

13

11.

10.

10

46.

35

28

23.

20

17.

15.

14

12.

11.

10.

10

50

37.

30

25

21.

18.

16.

15

13.

12.

11.

10.

10

53.

40

32

26.

22.

20

17.

16

14.

13.

12.

11.

10.

10

56.

42.

34

28.

24.

21.

18.

17

15.

14.

13

12.

11.

10.

10

60

45

36

30

25.

22.

20

18

l6.

15

13.

12.

12

11.

10.

10

63.

47.

38

31.

27.

23.

21.

19

17.

15.

14.

13.

12.

11.

11.

10.

10

66.6
50

40

33.3
28.5
25

22.2
20

18.1
16.6
15.3
14.2
13.3
12.5
11.7
11.1
10.5

10
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35

36

37

38

39

40

41

42

43

44

45

46

477

48

49

50

3.1 3.4 3.7 4 4.2 4.5 4.8 5.1 5.4
3 3.3 3.6 3.8 4.1 4.4 4.7 5 5.2
2.9 3.2 3.5 3.7 4 4.3 4.5 4.8 5.1
2.8 3.1 3.4 3.6 3.9 4.2 4.4 4.7 5

2.8 3 3.3 3.5 3.8 4.1 4.3 4.6 4.8
2.7 3 3.2 3.5 3.7 4 4.2 4.5 4.7
2.6 2.9 3.1 3.4 3.6 3.9 4.1 4.3 4.6
2.6 2.8 3 3.3 3.5 3.8 4 4.2 4.5
2.5 2.7 3 3.2 3.4 3.7 3.9 4.1 4.4
2.5 2.7 2.9 3.1 3.4 3.6 3.8 4 4.3
2.4 2.6 2.8 3.1 3.3 3.5 3.7 4 4.2
2.3 2.6 2.8 3 3.2 3.4 3.6 3.9 4.1
2.3 2.5 2.7 2.9 3.1 3.4 3.6 3.8 4

2.2 2.5 2.7 2.9 3.1 3.3 3.5 3.7 3.9
2.2 2.4 2.6 2.8 3 3.2 3.4 3.6 3.8
2.2 2.4 2.6 2.8 3 3.2 3.4 3.6 3.8

The Employer's Contribution Rate Shall Be:

1.1 1.2 1.3 1.4 1.5 1.6 1.7 1.8 1.9

When the State

10

Experience

Factor

Is: If the Employer's Benefit Wage Ratio Does Not Exceed:

1% 210% 220% 230% 240% 250% 260% 270% 280% 290%

2 105 110 115 120 125 130 135 140 145

3 70 73.3 T76.6 80 83.3 86.6 90 93.3 96.6

4 52.5 55 57.5 60 62.5 65 67.5 70 72.5

5 42 44 46 48 50 52 54 56 58

6 35 36.6 38.3 40 41.6 43.3 45 46.6 48.3

7 30 31.4 32.8 34.2 35.7 37.1 38.5 40 41 .4

8 26.2 27.5 28.7 30 31.2 32.5 33.7 35 36.2

9 23.3 24.4 25.5 26.6 27.7 28.8 30 31.1 32.2
21 22 23 24 25 26 27 28 29

ENGR. H. B. NO. 2443

300%

150

100
75
60
50
42.8
37.5
33.3
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11 19

12 17.5
13 16.1
14 15

15 14

16 13.1
17 12.3
18 11.6
19 11

20 10.5
21 10

22 9.5
23 9.1
24 8.7
25 8.4
26 8

277 )
28 7.5
29 7.2
30 7

31 6.7
32 6.5
33 6.3
34 6.1
35 6

36 5.8
37 5.6
38 5.5
39 5.3
40 5.2
41 5.1
42 5
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20

18.3

16.9

15.7

14.6

13.7

12.9

12.2

11.5

11

10.4

10

2443

20.

19.

17.

16.

15.

14.

13.

12.

12.

11.

10.

10.

10

21.

20

18.

17.

16

15

14.

13.

12.

12

11.

10.

10.

10

22.

20.

19.

17.

16.

15.

14.

13.

13.

12.

11.

11.

10.

10.

10

23.

21.

20

18.

17.

l6.

15.

14.

13.

13

12.

11.

11.

10.

10.

10

24.

22.

20.

19.

18

le.

15.

15

14.

13.

12.

12.

11.

11.

10.

10.

10

25.

23.

21.

20

18.

17.

16.

15.

14.

14

13.

12.

12.

11.

11.

10.

10.

10

26.

24.

22.

20.

19.

18.

17

16.

15.

14.

13.

13.

12.

12

11.

11.

10.

10.

10

27.2
25
23
21.4
20
18.7
17.6
16.6
15.7
15
14.2
13.6
13
12.5
12
11.5
11.1
10.7
10.3

10
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43

44

45

46

477

48

49

50

2.

.6

.8

5.

5

5.

5.

5.

5.

6.3 6.5
6.2 6.4
6 6.3
5.9 6.1
5.8 6

5.7 5.9
5.6 5.8

The Employer's Contribution Rate Shall Be:

8 5.1
7 5

6 4.8
5 4.7
4 4.6
3 4.5
2 4.4
2 4.4
1 2.2

When the State

10

11

12

13

14

15

16

17

18

2

.3

2.

4

2.

5

2

.6

2.

7

If the Employer's Benefit Wage Ratio Does

Experience
Factor
Is:
1% 310%
2 155
3 103.
4 7.
5 62
6 51.
7 44,
8 38.
9 34.
31
28.
25.
23.
22.
20.
19.
18.
17.

320%
160
3 106.6
5 80
64
6 53.3
2 45.7
7 40
4 35.5
32
1 29
8 26.6
8 24.6
1 22.8
6 21.3
3 20
2 18.8
2 17.7

ENGR. H. B. NO. 2443

330%

165

110

82

66

55

47 .

41.

36.

33

30

27.

25.

23.

22

20.

19.

18.

.5

340%

170

113.

85

68

56.

48.

42.

37.

34

30.

28.

26.

24.

22.

21.

20

18.

350%

175

116.

87.

70

58.

50

43.

38.

35

31.

29.

26.

25

23.

21.

20.

19.

6

5

360%

180

120

90

72

60

51.

45

40

36

32.

30

27.

25.

24

22.

21.

20

370%

185

123.

92.

74

61.

52.

46.

41.

37

33.

30.

28.

26.

24.

23.

21.

20.

2.8 2.9

Not Exceed:

380% 390%
190 195

125.6 130
95 97.5
76 78
63.3 65
54.2 55.7
47.5 48.7
42.2 43.3
38 39
34.5 35.4
31.6 32.5
29.2 30
27.1 27.8
25.3 26
23.7 24.3
22.3 22.4
21.1 21.6

400%
200
133.3
100
80
66.6
57.1
50
44 .4
40
36.3
33.3
30.7
28.5
26.6
25
23.5

22.2
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19 16.3

20 15.5
21 14.7
22 14

23 13.4
24 12.9
25 12.4
26 11.9
27 11.4
28 11

29 10.6
30 10.3
31 10

32 9.6
33 9.3
34 9.1
35 8.8
36 8.6
37 8.3
38 8.1
39 7.9
40 7.7
41 7.5
42 7.3
43 7.2
44 7

45 6.8
46 6.7
47 6.6
48 6.4
49 6.3
50 6.2

ENGR. H. B. NO.

16.8

16

15.2

14.5

13.9

13.3

12.8

12.3

11.8

11.4

11

10.6

10.3

10

2443

17.

16.

15.

15

14.

13.

13.

12.

12.

11.

11.

11

10.

10.

10

17.

17

le6.

15.

14.

14.

13.

13

12.

12.

11.

11.

10.

10.

10.

10

18.

17.

16.

15.

15.

14.

14

13.

12.

12.

12

11.

11.

10.

10.

10.

10

18.

18

17.

16.

15.

15

14.

13.

13.

12.

12.

12

11.

11.

10.

10.

10.

10

19.

18.

17.

16.

16

15.

14.

14.

13.

13.

12.

12.

11.

11.

11.

10.

10.

10.

10

20

19

18.

17.

16.

15.

15.

14.

14

13.

13.

12.

12.

11.

11.

11.

10.

10.

10.

10

20.

19.

18.

17.

16.

l6.

15.

15

14.

13.

13.

13

12.

12.

11.

11.

11.

10.

10.

10.

10

21

20

19

18.1
17.3
16.5
16

15.3
14.8
14.2
13.7
13.3
12.9
12.5
12.1
11.7
11.4
11.1
10.8
10.5
10.2

10
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The Employer's Contribution Rate Shall Be:
3.1 3.2 3.3 3.4 3.5 3.6 3.7 3.8 3.9 4.0
When the State
Experience
Factor

Is: If the Employer's Benefit Wage Ratio Does Not Exceed:

'—\
o

410% 420% 430% 440% 450% 460% 470% 480% 490% 500%

2 205 210 215 220 225 230 235 240 245 250
3 135.6 140 143.3 146.6 150 153.3 156.6 160 163.3
166.6
4 102.5 105 107.5 110 112.5 115 117.5 120 122.5 125
5 82 84 86 88 90 92 94 96 98 100
6 60.3 70 71.5 73.3 75 76.6 78.3 80 81.6
83.3
7 58.5 60 61.4 62 64.2 65.7 67.1 68.5 70
71.4
8 51.2 52.5 53.7 55 56.2 57.5 58.7 60 61.2
62.5
9 45.5 45.6 47.7 48.8 50 51.1 52.2 53.3 54.4
55.5
10 41 42 43 44 45 46 47 48 49 50
11 37.2 38.1 39 40 40.9 41.8 42.7 43.6 44.5
45.4
12 34.1 35 35.8 36.6 37.5 38.3 39.1 40 40.8
41.6
13 31.5 32.3 33 33.8 34.6 35.3 36.1 36.4 37.6
38.4
14 29.2 30 30.7 31.4 32.1 32.8 33.5 34.2 35
35.7
15 27.3 28 28.6 29.3 30 30.6 31.3 32 32.6
33.3
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16

31.2

17

29.4

18

27 .7

19

26.3

20

21

23.8

22

22.7

23

21.7

24

20.8

25

26

19.2

277

18.5

28

17.8

29

17.2

30

16.6

31

16.1

32

15.6

ENGR.

25.

24 .

22.

21.

20.

19.

18.

17.

17

16.

15.

15.

14.

14.

13.

13.

12.

NO.

26.2

24 .7

23.3

22.1

21

20

19

18.2

17.5

16.8

le.1

15.5

15

14.4

14

13.5

13.1

2443

26.

25.

23.

22.

21.

20.

19.

18.

17.

17.

16.

15.

15.

14.

14.

13.

13.

277.

25.

24.

23.

22

20.

20

19.

18.

17.

le.

le6.

15.

15.

14.

14.

13.

28.

26.

25

23.

22.

21.

20.

19.

18.

18

17.

16.

16

15.

15

14.

14

28.

277

25.

24.

23

21.

20.

20

19.

18.

17.

17

le6.

15.

15.

14.

14.

29.

27.

26.

24 .

23.

22.

21.

20.

19.

18.

18

17.

16.

le.

15.

15.

14.

30

28.

26.

25.

24

22.

21.

20.

20

19.

18.

17.

17.

16.

16

15.

15

30.

28.

27.

25.

24.

23.

22.

21.

20.

19.

18.

18.

17.

16.

l6.

15.

15.

25

20
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33

15.1

34

14.7

35

14.2

36

13.8

37

13.5

38

13.1

39

12.8

40

12.5

41

12.2

42

11.9

43

11.6

44

11.3

45

11.1

46

10.8

477

10.6

48

10.4

ENGR.

12.

12

11.

11.

11

10.

10.

10.

10

4 12.7
12.3
7 12
3 11.6
11.3
7 11
5 10.7
2 10.5
10.2
7 10
5 9.7
3 9.5
1 9.3
9 9.1
7 8.9
5 8.7
NO. 2443

13

12.

12.

11.

11.

11.

11

10.

10.

10.

10

13.

12.

12.

12.

11.

11.

11.

11

10.

10.

10.

10

13.

13.

12.

12.

12.

11.

11.

11.

10.

10.

10.

10.

10

13.

13.

13.

12.

12.

12.

11.

11.

11.

10.

10.

10.

10.

10

14.

13.

13.

13

12.

12.

12

11.

11.

11.

10.

10.

10.

10.

10

14.

14.

13.

13.

12.

12.

12.

12

11.

11.

11.

10.

10.

10.

10.

10

14.

14.

14

13.

13.

12.

12.

12.

11.

11.

11.

11.

10.

10.

10.

10.
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49

10.

50

When the State

10

11

12

13

14

15

16

17

18

19

20

21

22

ENGR. H. B. NO.

If the Employer's Benefit Wage Ratio Does Not Exceed:

Experience
Factor
Is:
1% 510%
2 255
3 170
4 127.
5 102
6 85
7 72.
8 63.
9 56.
51
46.
42
39.
36.
34
31.
30
28.
26.
25.
24.
23.

520%
260
173.
5 130
104
86.
8 74.
7 65
6 57.
52
3 47 .
.5 43.
2 40
4 37.
34.
8 32.
30.
3 28.
8 27.
5 26
2 24.
1 23.
2443

530%

265

176.

132.

106

88.

75.

66.

58.

53

48.

44,

40.

37.

35.

33.

31.

29.

27.

26.

25.

24

6

5

540%

270

180

135

108

90

7.

67 .

60

54

49

45

41 .

38.

36

33.

31.

30

28.

27

25.

24 .

10

.8

10
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23 22.1 22.6 23 23.4

24 21.2 21.6 22 22.5
25 20.4 20.8 21.2 21.6
26 19.6 20 20.3 20.7
277 18.8 19.2 19.6 20

28 18.2 18.5 18.9 19.2
29 17.5 17.9 18.2 18.6
30 17 17.3 17.6 18

31 l6.4 le.7 17.1 17.4
32 15.9 16.2 16.5 16.8
33 15.4 15.7 16 16.3
34 15 15.2 15.5 15.8
35 14.5 14.8 15.1 15.4
36 14.1 14.4 14.7 15

37 13.7 14 14.3 14.5
38 13.4 13.6 13.9 14.2
39 13 13.3 13.5 13.8
40 12.7 13 13.2 13.5
41 12.4 12.6 12.9 13.1
42 12.1 12.4 12.6 12.8
43 11.8 12 12.3 12.5
44 11.5 11.8 12 12.2
45 11.3 11.5 11.7 12

46 11 11.3 11.5 11.7
477 10.8 11 11.2 11.4
48 10.6 10.8 11 11.2
49 10.4 10.6 10.8 11

50 10.2 10.4 10.6 10.8

The Employer's Contribution Rate Shall Be:
5.1 5.2 5.3 5.4
If the employer's benefit wage ratio exceeds the amount in the

last column of the table on the line for the current year's state
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experience factor, his contribution rate shall be five and
five-tenths percent (5.5%).

B. For the tax year 1993, the contribution rate computed

pursuant to subsection A of this section or Section 3-113 of this

title shall be reduced by one-fourth of one-tenth of one percent

(.025%). For the tax year 1994, the contribution rate computed

pursuant to subsection A of this section or Section 3-113 of this

title shall be reduced by one-half of one-tenth of one percent

(0.05%). For the tax year 1995, the contribution rate computed

pursuant to subsection A of this section or Section 3-113 of this

title shall be reduced by three-fourths of one-tenth of one percent

(.075%) .
SECTION 12. AMENDATORY 40 0.5. 1991, Section 3-113, is
amended to read as follows:

Section 3-113. CONDITIONAL FACTORS. ZFe¥r Except as otherwise

provided in Section 3-109 of this title, for each calendar year

commencing after December 31, 1977, except for those employers with
a benefit wage ratio of zero (0) and as otherwise provided in this

section, the contribution rate for each employer for such calendar

year shall be increased, in the circumstances and in the amounts as
follows:

(1) - Condition "a"™ - If at the beginning of each such year the
balance of the unemployment compensation fund is less than three and
one-half (3 1/2) times, but not less than three (3) times, the net
benefits paid for the most recent five (5) consecutive completed
calendar years divided by five (5), the contribution rate for each
employer whose benefit wage ratio with respect to such year is zero
percent (0%) shall be increased by one-tenth of one percent (1/10 of
1%) of wages paid by him during such year; such contribution rate
for each employer whose benefit rate wage ratio with respect to such
year 1is more than zero percent (0%), but not more than one-tenth of

one percent (1/10 of 1%), shall be increased by two-tenths of one
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percent (2/10 of 1%) of wages paid by him during such year and such
contribution rate for each employer whose benefit wage ratio with
respect to such year is more than one-tenth of one percent (1/10 of
1%), shall be increased by three-tenths of one percent (3/10 of 1%)
of wages paid by him during such year.

(2) - Condition "b" - If at the beginning of each such year the
balance of the unemployment compensation fund is less than three (3)
times, but not less than two and one-half (2 1/2) times, the net
benefits paid for the most recent five (5) consecutive completed
calendar years divided by five (5), the contribution rate for each
employer shall be increased by thirty-three and one-third percent
(33 1/3%) of such rate; provided that such total rate, if not a
multiple of one-tenth of one percent (1/10 of 1%), shall be computed
to the next higher multiple of one-tenth of one percent (1/10 of 1%)
of wages paid by him during such year; provided, further, that such
contribution rate for each employer whose benefit wage ratio with
respect to such year is zero percent (0%) shall be increased by
two-tenths of one percent (2/10 of 1%) of wages paid by him during
such year; such contribution rate for each employer whose benefit
wage ratio with respect to such year is more than zero percent (0%),
but not more than one-tenth of one percent (1/10 of 1%), shall be
increased by three-tenths of one percent (3/10 of 1%) of wages paid
by him during such year; and such contribution rate for each
employer whose benefit wage ratio with respect to such year is more
than one-tenth of one percent (1/10 of 1%), shall be increased by at
least four-tenths of one percent (4/10 of 1%) of wages paid by him
during such year.

(3) - Condition "c" - If at the beginning of each such year the
balance of the unemployment compensation fund is less than two and
one-half (2 1/2) times, but not less than two (2) times, the net
benefits paid for the most recent five (5) consecutive completed

calendar years divided by five (5), the contribution rate for each
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employer shall be increased by one-half (1/2) of such rate; provided
that such total rate, if not a multiple of one-tenth of one percent
(1/10 of 1%), shall be computed to the next higher multiple of
one-tenth of one percent (1/10 of 1%) of wages paid by him during
such year; provided, further, that such contribution rate for each
employer whose benefit wage ratio with respect to such year is zero
percent (0%) shall be increased by three-tenths of one percent (3/10
of 1%) of wages paid by him during such year; such contribution rate
for each employer whose benefit wage ratio with respect to such year
is more than zero percent (0%), but not more than one-tenth of one
percent (1/10 of 1%), shall be increased by four-tenths of one
percent (4/10 of 1%) of wages paid by him during such year; and such
contribution rate for each employer whose benefit wage ratio with
respect to such year is more than one-tenth of one percent (1/10 of
1%), shall be increased by at least five-tenths of one percent (5/10
of 1%) of wages paid by him during such year.

(4) - Condition "d"™ - If at the beginning of each such year the
balance of the unemployment compensation fund is less than two (2)
times the net benefits paid for the most recent five (5) consecutive
completed calendar years divided by five (5), the contribution rate
for each employer shall be increased by sixty-six and two-thirds
percent (66 2/3%) of such rate; provided that such total rate, if
not a multiple of one-tenth of one percent (1/10 of 1%) shall be
computed to the next higher multiple of one-tenth of one percent
(1/10 of 1%) of wages paid by him during such year; provided,
further, that such contribution rate for each employer whose benefit
wage ratio with respect to such year is zero percent (0%) shall be
increased by four-tenths of one percent (4/10 of 1%) of wages paid
by him during such year; such contribution rate for each employer
whose benefit wage ratio with respect to such year is more than zero
percent (0%), but not more than one-tenth of one percent (1/10 of

1%), shall be increased by five-tenths of one percent (5/10 of 1%)
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of wages paid by him during such year; such contribution rate for
each employer whose benefit wage ratio with respect to such year is
more than one-tenth of one percent (1/10 of 1%), shall be increased
by at least six-tenths of one percent (6/10 of 1%) of wages paid by
him during such year.

(5) The contribution rate, excluding any surcharge, for an
employer whose contribution rate is three and four-tenths percent
(3.4%) or more shall not be increased by more than two (2)
percentage points in any one (1) year. The contribution rate,
excluding any surcharge, for an employer whose contribution rate is
less than three and four-tenths percent (3.4%) shall not be
increased to more than five and four-tenths percent (5.4%) in one
(1) year.

For purposes of this section "net benefits paid for the most
recent five (5) consecutive completed calendar years" means the
total amount of monies withdrawn from this state's account in the
unemployment trust fund in the United States Treasury for each of
the most recent five (5) consecutive completed calendar years, plus
the balance of such monies in the benefit account at the start of
such period, less the balance of such monies in the benefit account
at end of such period. The contribution rate for those employers
with a benefit wage ratio of zero (0) shall be two-tenths of one
percent (2/10 of 1%) during those years when the fund is in
conditions "a", "b", and "c¢", and shall be three-tenths of one
percent (3/10 of 1%) during those years when the fund is in
condition "d".

(6) There is hereby created a Special Surtax Fund. All money
collected from the surtax imposed pursuant to this paragraph shall
be transferred from the clearing account to the Special Surtax Fund.
Funds in the Special Surtax Fund shall be used for repayments to the
state's account in the unemployment trust fund for amounts

previously withdrawn for refunds of employer contributions made
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pursuant to the requirements of paragraph (5) of this section.

After Three Million Nine Hundred Sixty-nine Thousand Two Hundred
Seventy-three Dollars and twenty-eight cents ($3,969,273.28) has
been deposited in the state's account in the unemployment trust fund
any remaining balance in the Special Surtax Fund shall also be
transferred to the fund. When all such transfers have been made the
Special Surtax Fund shall cease to exist.

Notwithstanding any other provision, for the first calendar
quarter of 1987, the maximum assignable contribution rate shall be
five and four-tenths percent (5.4%). A special surtax shall be
assigned to employers who would, in the absence of the preceding
sentence, be assigned a rate in excess of five and four-tenths
percent (5.4%). The Commission shall determine the rate of surtax
to be assigned to each employer to whom this provision applies in
the same manner used to assign contribution rates pursuant to this
article. The provisions for collecting past-due contributions shall
apply to collection of the surtax. The surtax collected shall after
deposit in the clearing account be transferred to the Special Surtax
Fund.

SECTION 13. This act shall become effective July 1, 1992.

Passed the House of Representatives the 10th day of March, 1992.

Speaker of the House of
Representatives

Passed the Senate the @ day of , 1992.
President of the Senate
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